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A
t reunion, everyone on the Alumnae Association staff, including magazine folks, is 
a jack-of-all-trades. We do whatever is needed, whenever it is needed. In the many 
years I have worked reunion, I have hauled ice, set elegant dinner tables, made an 
emergency run to stores to buy dozens and dozens of corkscrews (don’t ask!), and 
answered hundreds of phone calls at Reunion HQ.
But my favorite job of all is driving a golf cart. We do it in all weather, moving stuff and 
people. You never quite know who (or what) is going to end up in the cart with you. It might be 
six dozen cups (“They are out of cups at the New Dorms. Hurry!”). It might be a recent alum 
with a sleepy toddler or a ’43er who tells you about Wellesley during World War II. I love them 
all, but the most senior ladies are the best. “Are you a student, dear?” they often ask. Heh.
In all these reunions, one golf-cart ride particularly stands out. It was one of those spectacu-
lar early summer days—brilliantly sunny, rhodies busting themselves to show their colors in 
??????????????????????????????????????????????????????????????????????????????????????????
????????????????????????????????????????? ????????????????????????????????????????????????????
wondered, would it be possible to see the lake? Her companion and I helped her into the cart and 
??????????????????????????????????????????????????????????????????????????????????????????????
up. Then her lips creased into a smile. Finally, as the wind whipped her hair, she burst into gales 
of laughter. Oh, the joy of that moment! It has stayed with me for years.
I have dozens of golf-cart-induced conversations at every reunion. Once I introduce myself, 
one of the most-asked questions is “Where do you get your ideas for articles?” To be honest, 
I answer, in the universe of Wellesley, story ideas are everywhere. Many topics in public dis-
course have a Wellesley angle to them. (Take your pick: presidential politics, immigration, gun 
violence.) There are stories that emerge from the College itself. But more than anything else, 
the lives of alumnae generate the stories in our magazine. We extract ideas for articles from 
class notes, from social-media posts, and from calls and tips from classmates about the extra-
ordinary things friends are doing.
????????????????????????????????? ?????? ?????????????????????????????????????????????????
headlines of the last year, and faculty and alumnae experts weigh in on what’s been happen-
ing. “Building for the Future” (page 26) is must-read about the College: Listen in as Provost 
???????????????????????????????????????????????????????????????????????????????????????
???????????????????????????????????????????????????????????????????????????????????????????
address a backlog of major renovations. Finally, “The Heart of a Pet” (page 32) was inspired 
????????????????????????????????? ???????? ??????????????????????????????????????????????
friends. In our story, some of the regu-
lars in that group discuss the mysteri-
????????????????????????????????????
animals and humans.
Back to those reunion golf carts. 
We can’t always give you a ride—there 
may be a cup or corkscrew emergency 
somewhere! But if you do get the 
chance, sit back and let the wind muss 
your hair. (That’s called “golf-cart 
head” in our office.) Breathe in the 
fragrance of campus blossoms. Take 
in the spectacular beauty of the land-
??????????? ??????????????????????????
the point of Wellesley joy.
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Letters to the Editor
Wellesley welcomes short letters (300 words 
maximum) relating to articles or items that have 
appeared in recent issues of the magazine. Send 
your remarks to the Editor, Wellesley magazine, 
106 Central St., Wellesley, MA 02481-8203, email 
your comments to magazine@wellesley.edu, 
or submit a letter via the magazine’s website, 
magazine.wellesley.edu.
CORRECTION
The spring ’18 cover story, “The Generations of Ethos,” 
incorrectly identiﬁed the years Alyce Jones Lee ’81 was 
president of the organization. She and co-president 
Sheila Butler ’80 served in 1979–80. Lorraine Miller ’81 
was Ethos president in the 1980–81 academic year. 
Wellesley regrets the error.
The Campaign for Wellesley 
Successfully Concludes—a Year Early
AS THIS MAGAZINE was going to press, the College 
announced the successful conclusion of the 
Campaign to advance the Wellesley Effect—an 
entire year ahead of schedule—as it exceeded 
its $500 million goal with gifts from more than 
23,500 alumnae.
???? ????????????????????????????????????-
gible, lasting effect a Wellesley education has 
on women, and therefore on the world. Dorothy 
Chao Jenkins ’68, a College trustee and one of 
the four co-chairs of the campaign, says, “This 
is my 50th-reunion year. I believe the Wellesley 
Effect accompanied me all those years. …  I 
believe the liberal arts education allowed me to 
question and to appreciate my life more fully.”
The campaign focused on four priorities: 
intellectual community, affordability and access, 
a sense of place, and 21st-century impact. The 
Calderwood Seminars in Public Writing (see 
“Writing for Real,” spring ’18), in which students 
learn to persuasively present complex issues to 
general audiences, grew out of the intellectual 
community priority. The affordability and access 
priority allowed the College to expand and 
?????????????????????????????????????????????
its admissions outreach, both domestically and 
internationally (see “How I Got to Wellesley,” 
spring ’18).
Examples of reimagined environments 
springing from the sense of place priority include 
Pendleton West (see “The Art of Connection,” 
summer ’17), in which the College’s art spaces 
have been transformed to promote creative dia-
logue and cross-disciplinary collaboration, and 
renovations in the East Side residence halls—
including common areas like living rooms, 
sitting rooms, and the Bates dining room, as 
well as outside recreational spaces. Wellesley’s 
groundbreaking new Career Education model 
(see “Concierge Career Advice,” spring ’18), 
one of the crown jewels of the campaign, is an 
example of 21st-century impact, a program that 
aims to serve the College’s mission in the face of 
the challenges—and opportunities—of our time.
How did the College exceed its ambitious 
campaign goal—the largest ever undertaken by 
a women’s college? “The entire Wellesley family 
was energized and mobilized by the hard work of 
the Resources and Public Affairs team, together 
with the WCAA. The Wellesley Effect was the 
invisible hand,” Jenkins says. “I want to express 
my sincere gratitude to the thousands of dedi-
cated alumnae who contributed so generously 
time-wise and in monetary terms. I am very 
grateful for their invaluable input and advice 
throughout the campaign.”
That’s the Wellesley Effect.
For more on the campaign, visit https://campaign.
wellesley.edu and watch future issues of the mag-
azine. Trustees Sidney Knafel, Laura Russell 
Malkin ’82, and Susan Wagner ’82 joined Jenkins 














The Ethos Cover and Story
It is a beautiful cover (“The Generations of 
Ethos,” spring ’18). The stories inside are 
absorbing. Thank you. Wellesley encouraging 








I am so proud to be a Wellesley woman,  




Love this! Read every word. Feeling proud  
and inspired and proud some more.








ated from Wellesley, I read an edition of the 
Wellesley magazine with great interest. “The 
Generations of Ethos” article (spring ’18) both 
mirrored and diverged from my experiences 
at Wellesley from 1973 to 1977, and that is 
how it should be. The experiences of African-
American women at Wellesley, and all women, 
are not monolithic. 
Continued on page 76
FROM THE PRESIDENT
A recent study from the Pew 
Research Center found that 
nearly half of women in 
majority-male STEM work-
places say sexual harassment 
is a problem. The study was 
conducted in 2017, before a 
??????????????????????????? 
harassment allegations 
created a national conversa-
tion about the issue. This statistic makes clear the alarming 
scope of the problem—and the need for change.
???????????????????????????????????????????????????????
preeminent college for women. We know, better than most, 
the great value and importance of an environment that 
empowers and supports women. This is a critical factor in 
our long history of graduates who go on to make a differ-
ence in the world and inspire other women to follow.
I have also worked and taught in science and medicine 
for more than 30 years, and over those years, I found it 
important—and necessary—to devote much time and 
attention to helping younger women and peers navigate 
?????????????????????
These experiences led me recently to co-chair the 
Committee on the Impacts of Sexual Harassment in 
Academia on Women in Science Technology Engineering 
and Medicine (STEM), conducted jointly by the National 
Academies of Sciences, Engineering, and Medicine. 
??????????????????????????? ?????? ???????? ?????????????????
joint committee of the Academies on Women in Science, 
????????????????? ???????????????????????????????????????
the report.
Our committee was interested in how sexual harassment 
in academia negatively affects women who pursue careers 
????????????????????????????????????????????????????????
advancement. From the moment the committee formed in 
?????????????????????????????????????????????????????????
would inform the national conversation on sexual harass-
ment. We knew that confronting the issue effectively was 
central to the safety and well-being of women and critical 
?????????????????????????????
So, we set out with a bold plan and a committee that 
included established scientists and practitioners, a 
former congresswoman, college and university leaders at 
the highest levels, members of professional societies, 
a legal scholar, and researchers who examine the effects 
of sexual harassment.
The result is an evidence-based consensus study of 
the issue of sexual harassment in the academy and how it 
harms the careers of women in science, engineering, and 
??????????????????????????????????????????????????????-
ment that includes gender harassment, which is the most 
common. We studied closely the policies, strategies, and 
practices that have proven most successful in preventing 
and addressing sexual harassment in these settings, and 
??????????????????????????????????????????????????
If our national education and research system is to func-
tion effectively, let alone serve as a model of excellence, 
women must feel safe as they learn and work. We must 
ensure that the next generation of women can aspire to 
careers in STEM without having to confront a culture that 




can they fully contribute to the progress and innovation 
that fuels our economy and our standing in the world.
As an institution, Wellesley understands the impor-
tance of these issues. More than 50 percent of our faculty 
??????????????? ?????????????????????????? ??????????????
than much of academia, but this does not make Wellesley 
immune. Our culture of respect is built on—and reinforced 
by—leadership at every level: administrators, faculty, and 
students. Even so, we continue to seek new ways to make 
??????????????????????????????????????????????????????
??????????????????????????????????????????????????????????
of how we sustain and expand the high standards to which 
we are committed. (See page 25.)
As alumnae of the College, I know you care about the 
safety, respect, and well-being of women as much as I do. 
???????????????????????????????????????????????????????????-
ity and diligence of a community like no other, together we 
can effect sustainable, positive change. Key to this will be 
??????? ???????????????????????????????????????????????????
students to lead the way in forever changing academia and 
the workplace for all women.
—Paula A. Johnson
To learn more about the committee’s report, visit  
www.nationalacademies.org/SHstudy.





















Director of Theatre Nora Hussey had planned to stage 
A Midsummer Night’s Dream as her last student pro-
duction before retiring this spring. Then the deadly 
shooting at Marjory Stoneman Douglas High School 
in Parkland, Fla., happened—and a comedy no 
longer seemed appropriate. Instead, Hussey worked 
with Wellesley student actors and co-director and 
co-creator Lois Roach to mount an original one-act 
play, Decisions. The ensemble production addressed 
questions that preoccupy young people about to 
launch themselves into a challenging world: What 
makes me who I am? Who is my family? Am I seen? 
Am I understood? The play took on serious issues of 
depression, homophobia, ethnic discrimination, and 
sexual violence. As one character says, “Now more 
than ever, each story should be told.” It also took 
some gentle satirical pokes at Wellesley academic 
pressure. (“I’m lost in an abyss of workload.”)
Reminiscent of Our Town in its staging, the play 
incorporated dance and song as each character 
spoke of her life, discovering in the course of the 
journey, “I can make my own decisions.” Hussey 
wrote in the play’s program that in the wake of her 
own decision to retire, “This production is dedicated 
to the many wonderful and talented souls [I have] 
worked with in the last glorious 28 years. Onward!”
—Catherine O’Neill Grace
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isreen Abo-Sido ’18 didn’t grow up on 
a farm—but her feelings for the land 
run deep. “My grandparents were 
small farmers, and their connections 
to the land were strong, as Palestinian 
refugees who were forcibly removed from their 
homeland,” she says. “I feel a deep connection 
to my farming roots and the value of traditional 
knowledge.”
Abo-Sido’s family settled in Quincy, Mass., 
where she was raised. “I used to garden with 
my mother, and while working in the weeds she 
would always proudly call herself a fellaha, an 
Arabic term that literally translates to peasant 
farmer—but in Arabic, fellaha doesn’t come with 
the negative connotations that ‘peasant’ does. 
Rather, she was so proud because a fellaha is 
someone who really knows that land. The 
peasant knowledge of small farmers was some-
thing that my family had valued for a long time.”
Late this summer, Abo-Sido, who is an 
environmental studies major, will go global to 
connect with that kind of knowledge. She will 
embark on 12 months of travel to farms and 
gardens in Iceland, Peru, Malawi, and Italy, 
supported by a $30,000 Thomas J. Watson 
Fellowship. She will work alongside farmers, 
ranchers, and gardeners to learn how they 
manage agricultural systems that produce food 




 Nisreen Abo-Sido ’18
Abo-Sido is one of three Wellesley seniors to 
be granted a prestigious Watson Fellowship this 
year. Hans Han ’18, an economics major, will focus 
on urban transit systems in Santiago, Dubai, 
Seoul, Berlin, and Moscow, studying patterns of 
discrimination and negligence. Carol Hundal ’18, 
an astrophysics major, will explore what it would 
be like to actually live on another planet by visit-
ing remote places such as the Lakager Highlands 
in Iceland, the Atacama Desert in Chile, the 
highest dunes in the world in Namibia, and 
impact craters in Western Australia.
“When I came to Wellesley, I was pretty sure 
I wanted to study biology and think about human 
health,” says Abo-Sido. Then she took an envi-
ronmental studies course on food, agriculture, 
and sustainability. “I had never really connected 
issues of food and agriculture to environmen-
tal studies. Having grown up in a city, I didn’t 
think much about the fact that food came from 
the ground. But after that course, I started to 
think more about our food systems. I decided 
to study the environment and connect it to 
human health, and I found that food was the 
common denominator.”
This year, the Watson program celebrates 
its 50th year of funding new college graduates 
so that they can travel anywhere in the world 
pursuing a dream project. Wellesley started par-
ticipating in the program in 1980–81. In 2017–18, 
??????????????????????????????????????????????? 
to compete at the national level. Wellesley’s three 
honorees were among 40 fellows selected.
Watson fellows may not return to the United 
States during their year of travel, and they may 
???????????????????????????????????????????????
programs. In other words, they’re on their own. 
“The Watson emphasizes that there really isn’t a 
deliverable product” at the end of the experience, 
says Abo-Sido. “It’s really about your growth 
and what you make of it. What’s simultaneously 
the most exciting thing about the Watson is the 
most terrifying—the complete freedom to make 
this project your own.”
Traveling alone around the world as a Muslim 
woman wearing a hijab doesn’t worry Abo-Sido. 
“I think there’s a beauty with sticking out as a 
Muslim woman,” she says. “I know I’m never 
going to fit into where I go, because I’m not 
from any of those places. And I don’t think I’d 
ever try to pretend I’m a local. Being a Muslim 
woman, I’ll already stand out, and hopefully that 
will attract people to help me.”
Abo-Sido is excited about discovering how 
small farmers around the world produce food 
while honoring the ecology of their home places. 
But she’s not altogether sure where the adven-
ture will lead her next. “The only thing I do know 
is that this year is going to be transformative,” 
































Taking Wellesley to Asia
OVER TWO WEEKS IN MARCH, President Paula Johnson and some Wellesley 
colleagues traveled to six cities in three countries in Asia—Tokyo, Hong 






who have learned to think critically by experiencing a liberal arts educa-
?????? ???????????????????? ????? ??????????? ?????????? ????????????????
???? ????? ?????????????????????????????? ??????????????????????????????
A Climate Conversation
WELLESLEY WELCOMED???????? ???? ????????? ?? ?????????????????????????





you. Every great, morally based revolution that has advanced the cause 
???????????????????????????????????????? ???????????????????????????
???????????????????????????????????? ???????? ????????????????????????????
to take up the charge.
Mission Accomplished, Mason Moves On
ON JUNE 30,??????????????????? ?????????? ??????? ????? ????????????????????????????
???????????????????? ????????????????????????????????????????????????????? ??????
??? ???? ????? ??????? ??????????????????????????????????????? ??????????? ????????
??????????????? ??????????????????????????????????????????????????????????????????
????????????????????????????????????????????????????????????????????????????????? 
schedule—talk about a mic drop!
??????????????????????????????????????????????????????????????????????
????????????????????????????????????????????????????????????????????????????????
????????????????????????????????????????????????? ????????? ?????????????????? ????
??????????? ???????????????????????? ??????????????????????????????????????????
????????????????????? ?????????????????????????????????????????????????????? ?????????






IT’S A BRISK SATURDAY morning in April, and for 
once, the sun is shining. Seniors are standing 











side) or offer some strategy from running on the 
??????????????????????????????????????out????
??????????? ???? ????????????????????????? ????
?????????????????????????????????????
??????????????? ??????? ???? ?????????????
She has plans to get out in front of the pack 
???????????????????????????????????????????????
???????????
????????? ????? ?????? ???? ???????? ?????????
????????????????????????????????????????????
???????????????????????????????????????????????
team pulls ahead, a friend running alongside 
????????????????????????????????????????????










proceeded to carry me and dump me in the 
???????????????????????????????????????????-
sentially Wellesley experience to have before 
?????????????
—Alice M. Hummer
Hamilton (center, with bouquet) celebrates  
her win with friends.
SUMMER 2018 9
WINDOW ON WELLESLEY
WHEN PEOPLE ENVISION classical Greek sculp-
ture, they think of beautifully shaped marble 
heads, or the sinuously curved torsos of athletes 
??????????????? ?????????? ????????????????????????
the missing body parts or the truncated head, 
but much of the puzzle remains. Fragments, by 
their very nature, can thwart attempts to dis-
cover their full story.
The Greek sculpture shown here, Head of 
a Goddess, is a good example. The sheer size 
of the head suggests that it once belonged to a 
larger-than-life-size Greek sculpture, but there’s 
no way to know for certain. By comparing the 
Wellesley head with similar sculptures, it can 
be reasonably assumed that the complete work 
would have been quite large. (A sculpture of 
Juno in Boston’s Museum of Fine Arts measures 
more than 12 feet tall and weighs 13,000 pounds.) 
???????????????????????????????????????????
temples or other sacred spaces.
Conjecture about its origins aside, the Head 
of a Goddess was a strategic acquisition when it 
was purchased by Wellesley in 1967, according 
to Meredith Fluke, who recently stepped down 
as Kemper Curator of Academic Exhibitions 
and Affairs at the Davis Museum. In the mid-
1960s, the College’s art department was build-
ing its antiquities collection. Wellesley curators, 
like those at other institutions in mid-century, 
were attracted to architectural and sculptural 
fragments not only because they were easier 
to acquire than larger pieces, but also because 
they reflected the dichotomy of the era. The 
mid-20th century, especially post-World War II, 
was a time of both dismay and optimism. Broken 
objects “remained an ambivalent symbol of both 
destruction and hope,” Fluke says.
The Davis Museum recently explored the 
concept of fragmentation in the exhibition 
Fragment: A Museum’s Mid-Century Legacy.
The show included not only Greek sculpture 
????????? ??????????????????????????? ??????????
Baroque German sculpture. Each object shared 
the condition of having been removed from 
its original context, whether through age and 
dislocation or deliberate human interference. 
These fragments often had no clear history of 
ownership and few clues as to their origins.
Drawing together the threads of art history 
to answer questions about art objects is an 
important goal of a teaching museum like the 
Davis. By viewing fragments such as Head of 
a Goddess, students have an opportunity for 
???????????????????????????????????????????????
in a book. Their observations, combined with 
research, can begin to piece together the mys-
teries of the past.
—April Austin

















Head of a Goddess, Greek (Attic), 
5th century B.C.E., Artist Unknown, 





ellesley marked its 140th Commencement 
exercises with the pomp and circumstance of 
trustees and faculty in full academic regalia—
and giant screens focusing on the faces of 
???????????????????????????????????????????????
as undergraduates. The students wore tams with purple 
???????????????????????????????????????????????????????
stoles declared their majors or their passions. One student 
??????????????????????????????????????????????????????
their dreams—and the day’s three featured speakers honed 
in on those aspirations in their remarks.
Commencement speaker Tracy K. Smith, Poet Laureate 
of the United States (top left photo, at right), told the class, 
“You belong to a remarkable generation. … I feel stronger 
for your example, and for the fact of your presence, your res-
onant voices, your nimble minds, and your huge hearts.” She 
spoke of “the underlying capacity that I believe animates 
all of the many strides your generation is already making.” 
That capacity, she said, is love.
“[T]he challenge incumbent upon your generation … the 
great challenge within or beneath the challenges of climate 
change, of school safety, of supporting and defending one 
another’s mental health, the challenge of a fair and humane 
immigration policy, and of a host of competing urgencies, 
is the challenge of loving in such a way that your sense of 
??????????????????????????????????????????????????????????????
?????????????????????????????????
President Paula Johnson exhorted the class to “commit 
to a lifelong path of practical dreaming.” She reminded them 
that 2018 was the 50th anniversary of the assassination of 
Dr. Martin Luther King, Jr. “In what remains perhaps his 
most famous speech, Dr. King spoke of a dream—a dream 
that his four children would one day live in a nation ‘where 
they will not be judged by the color of their skin but by the 
content of their character.’ It’s not by chance that he used 
?????????????????????????????????????????????????????
he knew the power of dreams to drive change across time 
and space.”
Student speaker Marley Forest ’18 charged the purple 
class of 2018 to “recognize your ambitions and your dreams 
?????????????????????? ? ??????????????????????????? ????
a difference in this world, but as a community, we can 






















You ﬁrst arrived at Wellesley in 1966 for a two-year 
appointment. What was it like?
The students were excellent, but I wasn’t the only 
one on campus who found it a strange place. For 
example, the women on the faculty were assigned on 
?????????????????????????????????? ???????? ???????
for the rest of the faculty, the promise of an early 
marriage was the prize for winner of the senior 
Hooprolling contest, and there was no easy way for 
students to get off the campus.
When I returned in 1970 after two years in 
???????????????????????????????????????????????
There was the MIT exchange, and a bus to go 
??????????????????????????????????????????????????-






How has your research evolved?
Hired in the field of English Romantic poetry, 
I shifted in the 1980s to work in the 19th- and 20th-
???????????????????????????????????????????? ???????
and my own interests shifted, I was able in the 1990s 
??????????????????????????????????????????????????
Indian literatures and cultures as central concerns. 
??????????????????????????? ???????????????? ????-
ing feature of the Wellesley English department.
What are some accomplishments you are most 
proud of?
???????????? ???????????????????????? ?? ??????????
I was able 10 years ago to use my secure, tenured 
????????? ??? ???????? ???? ????????? ???? ????????
faculty, most notably in ushering an interdisciplin-
???????????????????????????????????????????????
bureaucratic hurdles.
What signiﬁcant changes have you noticed at 
Wellesley since 1970?
???????????????? ???? ???????????????????????????????
racially, religion, in terms of economic class. I asked 
the class once in the early days, “How many of you 
rent your home or apartment?” It was about 35 stu-
??????????????????????????????????????????????????
to the discussion about land grants in Great Britain 
????????? ?????????????????????????????????????????
important point, because I thought they could relate 
through that to what a landlord-tenant relationship 
was. But nobody was a tenant. I don’t think I’d get 
the same response today.
What was it like being a professor and mother in 
the early days?
I had a number of alumnae write to me and say 
that that modeled for them the possibility that one 
??????????????????????????????????????? ???? ????????
pleased about that. I would bring my children to 
???????????????????? ??????????????????????????????????
could be done. I won’t say it could be done easily, but 
that it could be done.





of that, it’s been open to manipulation by nefari-
ous forces that want to pose as legitimate jour-
nalism operations. In 2016, we saw the Russian 
interference, and it’s not going to end, and it’s not 
just Russia.
Margery Sabin
LORRAINE C. WANG PROFESSOR OF ENGLISH
Marion Just
PROFESSOR OF POLITICAL SCIENCE
Faculty Farewells
This spring, 31 faculty members said good-bye to the Wellesley community—a larger number than usual due in part to the 
College’s generous Voluntary Retirement Package (see “Building for the Future,” page 26). When some of these faculty members 
arrived, parietals were in effect, the Science Center was simply Sage Hall, and President Paula Johnson was an elementary 
schooler in Brooklyn, N.Y. We asked the three longest-serving professors retiring this year to look back at their time at Wellesley.
For proﬁles of other 






What are some of your proudest accomplishments?
I never teach a course in the same way twice. For example, 
??? ??????????????????????????? ??????????????????? ???????
??????????????????????????????????? ?????????????????????????
????????????????????????????? ??????????????? ?????????-
tive way to distribute and display partial class notes so that 
???????????????????????? ?????? ???? ?????????????????????
board. …  My main regret in retiring is not being able to 
continue that experimentation in the classroom.
What’s next for you?
I plan to continue research, and will enjoy having more 
?? ????????????????????????????????????????? ???????????????
focused on an area that was new to me: quantum informa-
tion theory and quantum computing.
What do you hope never changes at Wellesley?
Having Wellesley be an institution where both teaching and 
research are valued and supported, and where faculty with 
different strengths are tenured and supported. Having 
faculty committees and Academic Council continue to 
????????? ???????????????????????????????????????????????
????????? ?????????????????????????????????????????????????
the most talented students to attend Wellesley, regardless 
?????????????????????????????????????????
What should change?
Encouraging more strongly an atmosphere that encourages 
intense but civil discussion between those with strongly 
opposing views, so that participants come to understand 
better those with views different from their own.
Professors Retiring in 2017–18
CONNIE BAUMAN
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Nan Walsh Schow ’54 
and Howard B. Schow 
Professor in the Physical 


































WINDOW ON WELLESLEY / SPORTS
DEPENDING ON HOW YOU LOOK AT IT, this story 
??????????????????????????????????????????????-




she wanted to hit the links.
She got the golf game—and more. Last fall, 
Andrews signed on as the new director of golf at 
the Nehoiden Golf Club. She wasn’t looking for 
???????????????????????????????????????????????




and when do we start?’” Andrews remembers.
Although the course has been owned and 
???????????????? ??????????? ????????????????????
??? ?????????????????????????????? ????????
gem. “When I was a student at Wellesley, I did 
???????????????????????????????????????????????
me,” Andrews says. “Alums are not necessarily 
aware that they can be members. We want to 
make sure that the community knows that.”
Of course, when Andrews was a student, she 
??????????????????????????????????????? ????? ???
????????????????????????????????????????????????
?????? ???? ???? ??????????? ?????????????????
??????????????????????????????????????????????





















women. In addition, she runs golf schools in 
???????????????????????????????????????????????
???????????????????????? ??????????????? ???????
book: Even Par: How Golf Helps Women Gain 
the Upper Hand in Business.
???????????????????????? ????????????????????
??????? ???????? ??????????????????????? ????????
???????????????????????????????????????????????
???????????????????????????????????????????????????
‘Good players really enjoy the 
challenge, and yet [the course] 
is also accessible to beginners. 
And it’s beautiful. It’s really a 
spectacular little place.’
 —Leslie Andrews ’82
country in the 2018 book The Finest Nines. The 




Nehoiden a destination for women and golfers 
across the country and to link it more closely 
with the College. Andrews isn’t wasting any time 




Through Golf ” for high school girls, hosting 
???????????????
“We’re trying a lot of new and different 
things,” Andrews says. “Some of it will work, 
and some of it won’t, and we’ll build from there.” 
Luckily, they are building on the solid founda-
??????????????????????????????????????????????????
???????????????????????????????????????????????????
to beginners,” Andrews says. “And it’s beautiful. 
????????????????????????????????????????
—Jennifer E. Garrett ’98
For more information, visit https://www.















Never underestimate the class of ’22. A record-breaking 
6,670 students applied for a place in the class—a 17 percent 
increase over last year (which saw a 17 percent increase 
over the previous year). Only 19 percent of the applicants 
were admitted, the lowest admit rate in the College’s 
history. This purple class makes its debut at Wellesley late 
next month.
REPORTS FROM AROUND CAMPUS
College Road
‘ There’s a 
ﬁ ne line between 
salsa and 
marinara sauce, 
and I do believe 
Wellesley 
Fresh crossed 




from a dining hall
BY THE NUMBERS / THE PAULSON ECOLOGY OF PLACE INITIATIVE
17 25 55
Faculty members who used 
landscape as a “living laboratory” 
for their classes in collaboration 
with the Paulson Initiative
Campus species identiﬁ ed 
using the iNaturalist app
Edible and medicinal plants 
described in a student guide 
(with recipes!)
Students who wrote about 
their relationship to the natural 
environment in a workshop 
with Terry Tempest Williams
Academic and administrative 
departments that collaborated 




Thanks to a group of California alumnae, Taylor 
Gunderson ’18 spent her spring break in Los 
Angeles meeting with screenwriters, agents, 
producers, and other people in the TV and movie 
industry—a trip that gave her a head start on 
what she hopes will be a career in screenwriting. 
Gunderson’s script for a TV pilot, Underneath 
the Ice, took the grand prize in the annual screen-
writing contest for Wellesley seniors sponsored 
by Wellesley in Entertainment (WIE), a sub-
group of the Wellesley Club of Los Angeles. The 
alumnae judges, who are industry professionals, called 
her dark fantasy “evocative and mature. …  It feels like 
a fairy tale in all the best ways.” WIE put up Gunderson 
at an alumna’s home, arranged meetings for her, and 
paid for her airfare. Gunderson’s biggest lesson? “You 
have to be open to new opportunities and unusual expe-
riences. Learn from each odd thing that happens to you, 
cherish the moment, and most of all, never give up, and 
never stop writing,” she says.
For more on the WIE screenwriting contest, 
visit goo.gl/1QYeUZ.
Benched!
The Paulson Ecology of Place Initiative, just concluding 
its inaugural year, seeks to use the beauty, diversity, 
and history of the College landscape to teach environ-
mental literacy and inspire environmental action. It 
has also inspired some artistic action, resulting in new 
places to sit on Severance Green. Students in Andrew 
Mowbray’s Spatial Investigations art class took fallen 
hickory trees on campus and transformed them into the 
four benches using a circular saw, chisels, rasps, drills, 
and ﬁ les. The benches symbolize the four seasons and 
the four years students spend at Wellesley; the diff erent 































egan Núñez has devoted her career to solving microscopic 
mysteries, drawing on chemistry, biology, and physics while 
gathering clues and asking questions that bring her closer 
to answers.
Fortunately, Núñez, a professor of chemistry, is well-
??????????????????????????????????????????????????????????????????????
???????????????????????????????????????????????????????????????????
remembers herself as a child so brimming with curiosity that she was 
constantly asking her parents “why?” Later, as a chemistry student 
??? ????? ??????????????????????????????????????????????????????? ?????
???? ??????????????????????????????????????????????????????????????-
tions in front of her.
And for Núñez, there is no better target for her questions than the 
???????????????????????????????????????????? ????????????????????????????????
time you solve one problem, you open it up and there’s another one 
on the inside, and then you open that up and there’s another one, and 
they just go on forever.”
??????????????????????????????????????????????????????? ????




“That one atom can then cause your DNA to be mispaired and lead 
??? ?????????????????????????????????????? ??????????????????????? ???
???????????????????? ??????????? ????????????????????????????????? ????
???????????????? ??????????????
?????? ??????????? ????????????????????????????????? ????????????
?????????????????????????? ?????????????? ?????????????????????????
individual piece of DNA, “yanks on it like a shoelace” with a pair of 
optical tweezers and looks for tiny changes in the way it behaves. 
Using this approach, she was able to measure differences between 
???????????????????? ????????????????????????????????? ?????????????
????????????????? ????????Nucleic Acids Research.








because by taking from some of the techniques of other disciplines, 
you can then answer questions that you couldn’t answer otherwise.”
???????? ???????????????????????????????????????????????????????????
????????????????????????????????????????????????????????????????








??????????? ?????????????? ??????????????????????? ????????????
been grappling with issues like how race and class affect students’ 
????????????????????
????????????????????????????????????????????????????????????????
???????????????????????? ?? ???????????????????????? ??????????????????
???????????????????????????????????????????????????????????????????? ????
they’re here, and they feel valued no matter what,” she says, adding 
that recently, conversations have centered on how to ensure every 
student is being equally heard during group projects.
?????? ????????????????????????????????????????????????????????-
??????????????????????????????????????????????????? ??????????????????????
of new students, slowing down isn’t an option. “You have to keep at it,” 
????????????????????????????????????????????????????????????????????




























BETH DESOMBRE ,  Camilla Chandler Frost 
Professor of Environmental Studies and director 
of the Wellesley environmental studies program, 
is a political scientist whose work intersects 
with the real world every day. For Wellesley 
students, DeSombre’s course Social Causes and 
Consequences of Environmental Problems, is 
both academically challenging and personally 
eye-opening. It’s known informally as “why good 
people do bad environmental things.”
“I was tasked with creating the course when 
we redesigned the environmental studies major 
a decade ago,” says DeSombre. “We said, what 
we really need is a course about what social 
science tells us about why we get environmental 
problems, and also what it tells us about how we 
??????????
Now, with the publication in April of her 
book Why Good People Do Bad Environmental 
Things??????????? ????????????????????????????
beyond Wellesley can share that knowledge.




DeSombre says. “In a scholarly sense, it’s doing 
something that hasn’t been done—but it’s very 
much aimed at a broader audience.”
In the book, DeSombre considers research 
from political science, sociology, psychology, 
and economics to understand the forces that 
drive bad environmental behavior. There’s 
little evidence that having more information 
about environmental problems or the way an 
individual’s actions contribute to them actually 
changes behavior. Such knowledge may even 
??????????????????????????????????????????????
powerless to address huge global problems. 
??????? ????????????????? ??????????????????????
caused, she argues, we can develop strategies to 
shift behavior in a positive direction.
Reaching this goal means stepping out of 
the siloed intellectual spaces typical of higher 
education. The environmental studies program 
encourages such interdisciplinary thinking.
“I think of environmental studies as the 
perfect liberal arts college major, because the 
whole idea of addressing environmental issues 
is that you can’t do it from any one discipline,” 
she says. “I can say, here’s how all the social 
science intersects. If we don’t connect that 
knowledge and that action, we’re not going to get 
???????????????????????????????????????? ?????
ELENA TAJIMA CREEF, professor of women’s and 
gender studies, describes her work as “Asian 
American/African-American/Native American 
????????????????????? ?????????????????????????
cal, critical, historical pot with cultural studies, 
feminist theory, and critical race studies.” We 
asked her about her interest in Elvis Presley and 
?????????????????????????????????????????????????
When did you become interested in Elvis Presley?
?????????????????????????????????????????????
gender studies seminar on Elvis that was prob-
ably the most fun I have ever had in a class-
room. My goal for every meeting: Teach like it 
was the last class I would ever teach. I credit 
???????????????????????????????????????????????
inspiring me to become an actual Elvis scholar. 
My current work on Elvis impersonators in New 
Orleans happened because they challenged me 
to merge my teaching with my research. I now 
teach the Elvis class only in summer session and 
??????????????????????????????????????????????
????????????????????????????? ?????????????????
course, they can speak with authority on the 
androgynous appeal of young Elvis, Elvis’ appro-
priation of African-American music and culture, 
Graceland as a unique American pilgrimage site, 
the rise of Dead Elvis Studies, and the gendered 
????????????????????????? ?????? ????????????
Your current book project draws on your family 
history. Tell us about that.
My work on Shadow Traces: Japanese American 
Women in Photo Archives looks at the visual 
history of Asian women in America. In the absence 
of any formal archives on WWII Japanese war 
brides, I ended up turning to my mother’s care-
fully preserved 1952 immigration family photo 
album as one of the subjects of my study. Precious 
family albums like my mother’s are rich over-
looked repositories for studying the visual history 
of so many marginalized immigrant groups. Every 
Japanese war bride I have ever met has a similar 
trove of personal family photographs that literally 
????????????????????????????????
Anything surprising on your bedside table 
right now?
John Ewers’ The Horse in Blackfoot Indian 
Culture, and Peter Mitchell’s Horse Nations: The 
Worldwide Impact of the Horse on Indigenous 
Societies Post-1492. Can you tell that I am trying 
?????????????????????????????????????????????????
history of the horse in Native American Great 
Plains culture? I’m not joking. This is the subject 
of my new book project.
—Catherine O’Neill Grace
and be as certain as you want to be about what 
causes something environmentally, but if you 
????????????????????? ??????????????????????????
are causing people to do this, or the political 
process that’s going to create a change, knowing 
?????????????????????????????????????????????????
the issue isn’t going to get you anywhere. You 








Reviews of books by Wellesley authors
A Critical Question
 “OF ALL THE UNANSWERED QUESTIONS of our 
time, perhaps the most important is: ‘What 
is Fascism?’” wrote British journalist George 
Orwell in 1944. At that time, a young girl was 
??????????????????? ?????????????????????? ????
?????????????????????????????????????????????
She didn’t learn that three of her grandpar-
??????????????????????????????????????????? ????
????????????????????????????????????????????
in as U. S. Secretary of State in 1997.





?????????????????Fascism: A Warning, that 
??????????????????????????????????????????????




a wound from the past that had almost healed, 
?????????????? ??? ???????????????????? ?????
?????????????????????????????????????????????????
Another concern is that “apprentice auto-
crats” and undemocratic practices are on the rise 
????????????????????????? ??????? ???????? ???????
?????????????????????????????????????????????
???????????????????????????????????????????????
century,” may have begun to slide, she writes.
Albright calls Trump “the first anti-
democratic president in modern U.S. history.” 
She writes that he routinely disparages demo-
cratic institutions, including Congress, a free 
press, and an independent judiciary; vilifies 
immigrants and Muslims; disregards facts; and 
systematically degrades political discourse. “We 
have not had a chief executive in the modern era 
whose statements and actions are so at odds with 
democratic ideals,” she adds.
A bit of context is helpful here: Albright was 
???????????????????????????? ????????????????
????????????????????????????????????????????




lending momentum to democracy during Hillary 
?????????????????????? ???????????????????????????
just added to her “sense of urgency” to write it.
?????? ?????????????????????????????????????
on Albright’s critique of the president, she 
insists that the threat to democracy is larger 
????????????????????????????????????????????????
in the United States and the world today were 
hardly set in motion by one man. The currents
Continued on page 77
Murder 
Most Foul
FROM THE OPENING SCENE in the satisfying 
young adult thriller People Like Us, the 
reader is in for an exciting and eerie read: A 
???????????????????????????????????? ?????????
night abruptly turns sinister with the grue-
????????????????????????????????????????????????
The setting is Bates Academy, a selective 
boarding school for girls, where Kay, a high-
?????????? ????????? ??????????? ????? ??? ???? ??
soccer scholarship to a top college. As a senior, 
????????????????????????????????????????????-
ing: She is part of a clique of smart, ambitious 
????????????? ???????????????????? ????????
reminds us that in high school, popular students 





G.P. Putnam’s Sons Books for Young Readers
384 pages; $17.99
Continued on page 77
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Biblioﬁles
like to be out there in winter. I did that 
each month—watching berries form 
in June, completing the harvest in 
August, and so on.
What do you hope your readers 
take away from the book?
I’m hoping people understand that 
this story we’re telling has a univer-
sal message: In your little place in the 
world, if you focus on it and you love it, 
if you work hard and respect the gifts 
you have in that place, it’s something 
you can do in a world where you often 
feel powerless.
—Catherine O’Neill Grace
Grace, a senior associate editor  
of Wellesley magazine, has bought 
blueberries at Hokum Rock.
anything.” And we would laugh about 
it. We had a photograph of his little 
garden and farm and cottage that we 
surreptitiously took one day that we 
put in our family album.
And then we met years later, the 
ﬁrst year after I left Wellesley. We were 
introduced by friends and I recognized 
him. I asked him if he was a farmer in 
the 1970s, and he said, “Well, I still 
am.” Within a couple of weeks, he 
invited me over to have a look at the 
farm. I walked out there with my dog, 
and I was amazed, absolutely amazed, 
at all he had done.
This beautifully photographed and 
illustrated book is like a love letter 
to the farm.
It is a work of love. I wrote Part One over 
a year. I had a framework; I wanted to 
work with a sense of immediacy. In 
January, I wanted what it really feels 
A Farmer’s Year
Farmer and journalist Janice Riley, a 
Davis Scholar in the class of 2000, and 
conservation specialist Stephen Spear 
have chronicled a year in the life of the 
thriving blueberry farm they own and 
operate on Cape Cod. We caught up 
with Janice on a rainy spring day when 
she wasn’t out pruning.
What was the trajectory that took 
you to Hokum Rock Blueberry Farm?
It was one of those life circles—some-
thing that you don’t plan for but is just 
the right thing. My family had rented 
a place in East Dennis, Mass., the 
summer I was 19. We drove past Hokum 
Rock Farm every day on our way in or 
out, going to the beach or wherever, 
and that was the year that Steve was 
starting his farm. We would drive by 
and kind of keep an eye on this hippie 
who was out there planting things, and 
we’d just go, “As if that’s ever going to be 
Janice Riley CE/DS ’00  
and Stephen Spear
Out in Blue Fields: A Year  
at Hokum Rock Blueberry Farm
Schiffer Publishing Limited
192 pages, $29.99
Jane Van Zandt Dingman ’53 
and S. Lawrence Dingman
Marie van Zandt: The Turbulent 
Career of a Brilliant American 
Diva in Europe, 1879–1898, 
Amazon Digital Services
Cheryl Finley ’86
Committed to Memory: The Art 
of the Slave Ship Icon, 
Princeton University Press
Jane Satlow Gerber ’59
Cities of Splendour in the 
Shaping of Sephardi History, 
Littman Library of Jewish 
Civilization
Catherine Wilson Gillespie ’84
Putting Together the Puzzle 








Own Best Friend: Eight  




Curious Tusks,  
Ring of Fire Publishing
Andrea Leers ’64
Welcoming the West:  
Japan’s Grand Resort Hotels, 
Jovis
Ethel Waxham Love 1905  
and J. David Love, edited 
by Frances Love Froidevaux 
and Barbara Love
Life on Muskrat Creek: A 
Homestead Family in Wyoming, 
Lehigh University Press
Amy Mitchell Poeppel ’88
Limelight, Atria Books
Jana Riess ’91, Patton Dodd, 
and David Van Biema
The Prayer Wheel: A Daily Guide 




Before She Sleeps: A Novel, 
Delphinium Books
SEND US YOUR BOOKS
If you’ve published a book and 
you’d like to have it listed in 
“Fresh Ink” and considered for 
review, please send two copies 
to Catherine Grace, Wellesley 





By Alison Stateman ’91
Illustration by Heads of State
W hen Alessondra Springmann ’07 landed a job at a major observatory in a remote location as 
a data analyst, observing asteroids passing by Earth 
with radar, she was elated. She had earned her mas-












A mere month into her 21-month assignment at the 








?????????? ???????????? ??? ???P.M. one night and 
was knocking on the door after I’d told him to stay 





 Astronomy, like other STEM disciplines—science, 
technology, engineering, and math—is largely male- 
dominated. According to statistics from an overview of 
women in STEM professions conducted by the Economics 
and Statistics Administration’s Office of the Chief 
Economist within the Department of Commerce, women 
????????????????????????????????????????????????????????????
??????????????????????????????????????????????????
constitute slightly more than half of 
college-educated workers, they make 
???????????????????????????????????????
STEM professionals. While Springmann 
was aware of the gender inequity in her 
chosen vocation, she had never expe-
rienced sexual harassment in other 
academic settings and was, like many 
victims, at a loss about how to respond.  
“What do you do? How do you report 
it? I went to talk to the director and he 
told me he’d take care of it, but it was not 
clear who to report these things to and 
how you report these things. The people 
who were on my side didn’t know what to 
do,” she says. Springmann describes an 
“excruciating” conversation she had with 
the human-resources department, where 
they blamed her for inviting harassment 
by talking to the visiting male scientist.
 As bad as the harassment was, she 
says, the response from the organization 
and human-resources department made 
it worse. Shortly after Springmann 
made a formal report, a supervisor several levels above her 
???????????????????????????????????????????????????
?????????????????????????P.M., he knocked on the door. 
??????????????? ??????????????????????????????????????????
me for an hour and a half for reporting the incident. He 
said harassment reporting devolves into ‘he said, she said.’ 
????????????????????????????????????????????????????????????
my desk. I wanted to quit. I had been there for barely two 
??????????????????????????????????????????????????????????
work. Now I didn’t feel safe doing it.”
???????????????????????????????? ?????????????????????
guidance on how to navigate the situation and found others 
??????????????????????????????????????????????????????????
astronomy,” she says. “There are many men who harass 
others at these remote sites, and continually get away 
??????????????????????????????????????????????????????????
????????????????????????????????? ???????????????????????
geology and archaeology experience it, too. Places where no 
one takes responsibility for maintaining a safe environment 
are where harassment thrives.” 
#METOO: ACROSS ALL INDUSTRIES
Springmann’s experience is a microcosm of the scandal that 
erupted after the New York Times published an exposé 
detailing decades of unchecked sexual abuse and harass-
??????????????????? ?????????? ?????? ???????????????
last October. The revelations gave new momentum and 
a hashtag to the Me Too campaign started by Tarana 
Burke more than a decade ago after actress Alyssa Milano 
(who wasn’t initially aware of Burke’s campaign) urged 
fellow victims of sexual abuse and harassment to reply 
#MeToo to her tweet. In response, women (and men) 
from all walks of life and professions started to share their 
stories on social media and elsewhere, exposing the scope of 
????????????? ??? ?????? ?? ????? ??????? ????????????
??????????????????????????? ???????? ??????? ??? ???????
soon followed. 
In the wake of the growing revelations, a host of promi-
???????????????????????????????????????????????????
among them—stepped down or were removed from their 
posts amid allegations of sexual abuse or misconduct. 
Not everyone was supportive of the movement either 
then or now, decrying what was viewed as a “witch hunt” 
when former colleagues or prominent people they once, 
perhaps, looked up to fell from grace. The sheer volume of 
?????????????????????????????????????????????????????????-
?????????????????????????????????????????????????????????????
was hard to fathom—or easily dismiss. 
Yet, as potent as this moment seems, once the media 
spotlight moves on, will the public desire and momentum 
for change falter? There have, after all, been other cultural 
touchpoints that promised a watershed that never came. 
???????????????????????????????????????????????????
hearings when Anita Hill described being sexually 
????????????????????????????? ???? ??????? ?????????????
Clarence Thomas, and the Take Back the Night movement 
that took off on college campuses during the same decade. 
Both carried the promise of systemic change before being 
sidelined by public backlash. 
????????????????????????????????????????????????????
protest against sexual violence and violence against women, 
it expanded its focus to combating sexual violence of all 
?????????????????????????????????????????????????????????
long before it became the target of both thoughtful critique 
and open ridicule in the press, thus effectively trivializing 
the efforts to mobilize and demand institutional change. 
Perhaps unsurprisingly, some of the same critics of the 
Take Back the Night movement, including author Katie 
Roiphe, who decried the effort as “march as therapy” and 
??????????????????????????????????????????????????????????
the #MeToo movement as an overreaction by “a certain 
breed of Twitter feminist.”
To get a sense of what’s at stake and what might come 
of this moment, perhaps it’s best to start with where we 
currently stand. After all, when a planetary radar astrono-
mer like Springmann can’t figure out how to navigate 
systems meant to respond to workplace harassment, there 
is likely much that needs to be addressed before a turning 
point can be reached.
NAVIGATING THE LAW
Springmann’s experience is often the norm, even decades 
after equal-opportunity statutes like Title VII and Title 
IX, aimed at eradicating discriminatory behavior, were 
??????????????????????????????? ??????????????????????????
?????? ????????????????????????????????????????????? ???-
tion based on race, color, religion, sex, and national origin. 
????????????????????????????????????????????????????? ???-
tion based on sex in education programs or activities that 
?????????????????????????????????????
Let ’s assume 
[women] are  
telling the truth. 
Let ’s investigate 
and look for 
witnesses and 
other people who 
have worked with 
these people, 
former employees 
who are less 
terriﬁed to come 
forward because  
of retaliation.’
Donna Ballman ’81, 
employment attorney
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come forward publicly [with] multiple women to back their 
stories are believed, but a single woman who comes forward 
is pretty much disbelieved.” She adds that often, when 
colleagues hear about the charges being leveled against 
a coworker, they shun the victim and not the accused. 
Frequently, she says, the victim is moved to a different 
department or location where there are fewer opportuni-
ties for advancement or is suspended with pay and, thus, 
effectively punished. 
In addition, many companies continue to assume that 
the accuser is lying instead of presuming that, like other 
crime victims, they are telling the truth and starting an 
investigation from that premise, Ballman says. 
“Let’s assume they are telling the truth,” she says. 
“Let’s investigate and look for witnesses and other people 
who have worked with these people, former employees 
???????????????????????????????????????????????????????????
of retaliation.” 
WHY WOMEN ARE DOUBTED 
Leigh Gilmore, distinguished visiting professor of women’s 
and gender studies at Wellesley and the author of the 2017 
book Tainted Witness: Why We Doubt What Women Say 
About Their Lives, knows the phenomenon all too well. 
Gilmore says when she started working on her book, she 
wanted to examine a seeming paradox. There was a new 
???????????????????????????????????????????????????????
accounts of injury and harm, which were popular both 
in the realm of memoirs in the 1980s and in mainstream 
media, like Oprah Winfrey’s talk show. But at the exact 
same time, she saw a growth in the mechanisms used to 
smear women, to demean and destroy their reputations. 
She found in her research that it was not a paradox, but 
part of two phenomena that were co-evolving.
“They weren’t separate. They weren’t contradictory. 
They were part of exactly the same formation. We have 
a persistent and a pervasive culture of doubting what 
women say,” Gilmore says. “We attach 
shame and silence to their oppositional 
accounts of violence. When [their] 
stories are challenging norms of male 
power, then those particular women 
are discredited with great force and 
speed.” The more women rose up with 
their stories, she found, the more dis-
crediting went on.
She says that this pattern is deeply 
woven into the law and custom of our 
democracy, informing not only law 
and policy, but women’s experiences 
in everyday life. Gilmore believes it 
explains why Anita Hill’s testimony did 
not stop Clarence Thomas from being 
appointed to the U.S. Supreme Court. 
“Everyone is an expert on what 
women say. Everyone doubts women,” 
Gilmore says. “One of the things we do 
is weigh in on whether or not women 
have the right to speak and whether 
Ballman, a Fort Lauderdale, Fla.-based attorney, whose 
practice centers on employment law and who has repre-
sented employees against unfair labor practices and sexual 
discrimination for most of her career, says Springmann’s 
confusion—and the retaliation she faced—is, sadly, par for 
the course. 
“The requirement that people go through the company’s 
sexual-harassment policy before they can go someplace like 
the EEOC [Equal Employment Opportunity Commission] 
????????????????????????? ?????????????????????????????????-
cally a lawyer to navigate the sexual-harassment laws as 
they exist. It’s ridiculous. There are so many hoops that they 
have to jump through,” says Ballman. 
She says that not only does Title VII not directly 
address sexual harassment, the laws governing discrimi-
nation in the workplace and educational institutions have 
? ????????????????????????????????????? ???????????????????
across the board. 
“The standard is that [the harassment] has to be so 
severe and so pervasive that it alters the terms and condi-
tions of employment. Well, that’s a lot, isn’t it? If somebody 
is groped by their boss, then to them it probably did alter 
those terms, but if you ask a judge or jury, probably not,” 
she says. 
FEAR OF RETALIATION
Worse still is the reality that when women come forward, 
despite their fear of not being believed, they—and not the 
accused—are often punished. A 2016 report on harassment 
in the workplace by the EEOC found that three out of four 
individuals who experience harassment (whether sex-based 
or based on religion, race, disability, or other factors) never 
report it “because they fear disbelief of their claim, inaction 
on their claim, or social or professional retaliation.” 
“My experience [is] that women who come forward 
are retaliated against. I don’t think that’s really chang-
ing,” says Ballman. “What is changing is that women who 
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what they say is valid, and we do that as part of our partici-
pation in culture.”
Then there is the usual pattern of managing a woman’s 
volatile testimony about what happened to her—the “he 
said, she said” argument that Springmann and countless 
other victims of sexual harassment and abuse have faced. 
“It feels fair to us, right? Well, we’re going to give these 
equal weight, and you never really know. But ‘he said, she 
said’ puts the thumb of doubt on the woman’s side of the 
scale of justice because we always doubt what women say,” 
Gilmore concludes. 
Then there are the usual questions that are raised about 
people who bring charges against their accusers years after 
the fact, which is extremely common.
“What we saw with #MeToo was a lot of people from 
years ago came forward and said, ‘Yeah, [Weinstein’s] a 
jerk,’ because they’re less afraid, but even those women 
are being retaliated against,” says Ballman. “ ‘Where was 
she 20 years ago?’ ‘Why did she wait so long?’ Well, because 
people are jerks about this whole thing, that’s why they 
wait so long, that’s why people never 
come forward. The ones who came 
forward just to back somebody up are 
being attacked, so you can’t win.”
Linda Williams, senior research 
scientist at the Wellesley Centers for 
Women and co-founder of the Justice 
and Gender-Based Violence Research 
Initiative, points out that even when 
women do come forth and press charges, 
prosecution rates for sexual assault and 
sexual violent crimes are the same today 
as they were in the 1970s. “These facts 
and research are out there, that there 
is such a low percentage of women who 
report sexual assault because they very 
rarely get justice. Yet people say, ‘Why 
didn’t she report it sooner or report it?’ ” 
Williams says. 
While there have been many posi-
tive changes in the 40 years Williams 
has been studying gender and sexual-
violence justice—like the rise in victim 
services—true justice seems far from at hand. “There are 
still a lot of positive things that have happened, but the 
question becomes, Why is this so intractable?” she says.
A TRANSFORMATIVE MOMENT?
To say the odds are long for change seems an understatement 
given the forces stacked against it. Yet Gilmore, Ballman, 
and Williams all say there are measures both individuals and 
organizations can take to help alter toxic cultures.
What doesn’t work, much like it didn’t for many of the 
victims of alleged serial abusers like Weinstein, is relying 
on the fact that the abuser’s bad behavior is an open secret 
and making it the victim’s responsibility to do all the work 
to get justice. 
Springmann, who in the wake of her own experience 
??????????????????????????????????????????????????????????
says the “whispernet” fails. 
“The passing notes, the whispering and talking about 
this, open secrets, they don’t help anyone. First of all, they 
don’t get rid of the dude. Second, the onus is on women to 
communicate all this, and third, it doesn’t reach people it 
needs to reach,” she says. 
Gilmore says that one way women can help shift the 
????????????????????????????????????????????????????
“Research shows that when women’s voices amplify 
each other and amplify each other’s experiences, then their 
ideas gain traction, so we need to learn strategies for ampli-
????????????????????
Gilmore is optimistic about the impact of #MeToo and 
#TimesUp, saying these movements have already “cleared 
a couple of hurdles.” First, they have stayed in the public 
eye far longer than she would have predicted based on 
other moments of seeming openness to women’s accounts 
of harm. And, second, she says the movement has given 
?????????????????????????????????????????????????????????????
initiatives for survivors of sexual violence.
“I don’t think we should be asking ‘Is this going to change 
things?’ I think we should be charting how things have 
already changed,” Gilmore says, pointing to how differently 
???? ??????????????????????????????????????????????????????
interest she wrote about in Tainted Witness surrounding 
Anita Hill’s testimony.
“With Anita Hill’s testimony, there was a moment of 
interest in workplace sexual harassment. Then she was 
so effectively and shamelessly smeared that that kind 
of closed down. That lasted not very long, and so we’ve 
already surpassed the time limit on whether or not this is 
going to have a lasting impact. We’re already beyond think-
ing that this will just return to ground zero. I think we’ve 
gone beyond,” says Gilmore. 
Indeed, even the once-maligned Anita Hill, now a pro-
fessor of law and policy at Brandeis University, sees that 
times have changed. Appointed chair of the Commission 
on Sexual Harassment and Advancing Equality in the 
Workplace, formed last December in Hollywood in the 
wake of the Weinstein scandal, Hill put her experiences in 
a hopeful context. 
“In today’s atmosphere, there would be more people 
who would understand my story, who would believe my 
story,” she said during a panel discussion at United Talent 
Agency organized by the National Women’s Law Center to 
announce her appointment, as reported by Variety. “I don’t 
think of 1991 and 2017 as isolated moments in history. I see 
them as part of an arc, and an arc that has been bending 
toward justice.” 
Alison Stateman ’91 is a writer and journalist based in Los Angeles. 
As this article went to press, the National Academies of Sciences, Engineering, and Medicine released a groundbreaking report, Sexual 
Harassment of Women: Climate, Culture, and Consequences in Academic Sciences, Engineering, and Medicine. President Paula 
Johnson co-chaired the committee that produced the report. For more, see page 4 or visit www.nationalacademies.org/SHstudy.
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As assistant director of health education and wellness at the 
College’s Health Service, Claudia Trevor-Wright is on the front 
lines of combating sexual misconduct.
An attorney as well as a health educator by training, she co-
chaired the committee that wrote the sexual misconduct policy 
for students. She coordinates ﬁrst-year programming on the topic 
and advises SAAFE—Sexual Assault Awareness For Everyone, a 
student group—which runs educational programs in residence 
halls and the campus center. Trevor-Wright has even partnered 
with the College’s Title IX coordinator and Career Education to 
talk with students in two of Professor Joseph Joyce’s Econ 202 
classes about how to respond to sexual harassment in invest-
ment banking ﬁrms and startups.
In other words, she is involved all over the College. Trevor-Wright 
calls the community “brave and forward-thinking in its commit-
ment to confronting and ending sexual misconduct wherever 
it may occur” and notes just how many people are involved—
students, faculty, and staff. Here are just some of the offices and 
groups on campus that are part of the College’s comprehensive 
“it takes a village” approach to combating sexual misconduct, 
including harassment.
TITLE IX COORDINATOR 
This administrator is focused on ensuring campus compliance 
with the statute. She provides information to students, faculty, 
and staff regarding policies, investigation processes, and 
remedies and also works with on- and off-campus resources. 
The coordinator plays a central role in ongoing education and 
prevention in many areas of campus, developing programs and 
speaking to groups ranging from class deans to Career Education 
staff to RAs in the residence halls.
FACULTY 
Academic Council, the faculty legislative body, enacted a policy 
that prohibits faculty and staff from engaging in sexual or roman-
tic relationships with students. When they arrive at the College, 
individual faculty are taught how to recognize and report sexual 
harassment, and faculty who are traveling with students receive 
mandatory training on everything from addressing sexual harass-
ment to ﬁnances to emergency management.
CAREER EDUCATION 
“Unfortunately, we do recognize that sexual misconduct 
is present in all sectors and all industries,” says Christine 
Cruzvergara, associate provost and executive director of Career 
Education. “We’re fortunate to have an incredible network, 
and through the Hive, we can help our students/alumnae get 
connected to each other to learn more about what realities 
may exist in [a] profession.” CE provides online resources for 
dealing with sexual misconduct in the workplace on its website, 
https://www.wellesley.edu/careereducation/. The department 
also sponsors sexual-misconduct education for students enter-
ing internship and civic engagement programs and for seniors 
as part of “Life After Wellesley” programs.
HUMAN RESOURCES 
Sexual-harassment training is part of the onboarding process 
for all new employees at the College. Ongoing online training—
Mosaic: Prevent Sexual Violence Together—teaches employees 
how to recognize and report sexual misconduct.
DIVISION OF STUDENT LIFE 
This large department, which is headed by the dean of students 
and includes Academic Advising and Residential Life, helps stu-
dents who might have experienced sexual misconduct address 
short-term needs (such as course extensions or alternative 
housing needs), coordinates with on-campus resources, and 
acts as a liaison with other educational institutions.
CAMPUS POLICE 
A resource (along with the Title IX coordinator) for report-
ing incidents. All reports are treated with extreme sensitivity, 
but in some cases the police are required to use information 
to address a threat or maintain safety. In the case of a report 
of criminal activity, a specially trained Campus Police officer 
responds and investigates.
HEALTH SERVICES, STONE CENTER COUNSELING 
SERVICES, OFFICE OF RELIGIOUS AND SPIRITUAL LIFE 
Trained responders in these offices provide confidential 
medical care, counseling, and emotional and spiritual support. 
They do not share identiﬁable information without a student’s 
permission, unless sharing is required to address an imminent 
safety risk or if a student is a minor.
— Alice M. Hummer 
For more information on College resources and programs, visit 
Wellesley’s Title IX website at http://www.wellesley.edu/titleix.
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Wellesley magazine: Would you give us an overall 
sense of the College’s financial health?
PIPER ORTON: ?????????????????????????????????????????
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devise a sensible and affordable plan for addressing it. That 
plan was developed over a number of years. Eventually it 
was called Wellesley 2025 and then Campus Renewal. With 
limited resources, what would be the best way for us to 
???????????????????????????????????????????????????????????
to the programmatic needs? And that’s where the priority 
attached to the Science Center project and to the residence 
?????????????????????? ???????????????????????????????????
From the beginning, it was recognized that that work 
would require us to shift our operating budget every year 
and put more of the operating budget into the renewal and 
maintenance of the buildings. The effort of shifting the bud-
??????????????????????????????????????????????? ???????
progress in that direction, but we were not making as swift 
progress as we wanted to, and so some of the decisions 
that have been made since President Paula Johnson and 
Piper Orton came to the College have really closed that gap 
between where we were and where we need to be, though 
maybe not completely.
In a budget like ours, most of the money is spent on 
personnel, on salaries. And so really, that process of rebal-
ancing the budget required us to look at the size of, for 
example, the academic program, and to move toward a 
program that is more in line with what it was a decade or 
two ago and more in line with peer institutions. That has 
been achieved primarily through the Voluntary Retirement 
Program (VRP).
Before we get into the VRP, would you speak about 
the overall state of the College’s facilities?
SHENNAN: The money that was being spent at the College 
in the decades leading up to 2010, when we adopted this 
new focus on the backlog of campus renewal, that money 
was being well spent to strengthen the College. It’s not 
that poor decisions were made. It’s that priorities were 
If the aspiration weren’t there, we would be in much 
??????????????????????????????????????????????????????
point of view or the resource point of view, there are chal-
lenges that go along with being an aspirational institution, 
I wouldn’t have it any other way.
In recent memos to the campus community about 
current budget rebalancing at Wellesley, you’ve 
talked about putting Wellesley on “a multiyear 
pathway to a sustainable budget model.” What do 
you mean by a sustainable budget?
ORTON: ??? ????????????????????????????????????????????
year, which we did for eight of the last 10 years. When we 
????????????????????????????????? ???????????????????????????
eating into the operating reserves of the College. There’s 
????????????????????????????????????????????????????????????
????????????????????????????????????? ???????????????????
place where we are able to support our everyday program-
matic expenses and our facilities-related expenses, as well 
as address the deferred maintenance in the buildings.
SHENNAN: We also want to ensure that the purchasing 
power of the endowment doesn’t decline, so we’re not 
borrowing from the resources that will be necessary for 
future generations.
What steps has the College taken toward a 
sustainable budget?
SHENNAN: An integral part of the sustainable budget 
that Piper described is a budget that provides adequately 
???????? ???????????????????????????????????????????????
steps that were taken in that direction were to acknowl-
edge and assess the extent of the backlog of maintenance 
in the buildings. That really began in earnest in 2010. And 
then coming out of that realization of the backlog, we had to 
‘A tenure-track line is a commitment potentially 
for 40 years. You can’t just put all your eggs in 
one basket. You have to be able to balance 
tradition and renewal—change, innovation, with 
the traditional strengths of the curriculum.’
ANDREW SHENNAN 
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established that really did a lot to enable the College to be 




























Why can’t you fund campus renewal  
with philanthropy? Or even take funds out  
of the endowment?


























There are 30 senior faculty retiring this year, and 
four next year. How will that affect the curriculum 
in both the short term and the long term?
SHENNAN: In the short term, not knowing where the 
gaps were going to be, we did a little more hiring of 
visiting lecturers for next year than we have been doing 
in the past few years. Ultimately, the goal has been, and 
we’ve stated it this way, to shrink the curriculum to a 
modest extent. If the overall curriculum shrinks, then 
that will relieve the pressure on our having to hire new 
faculty to replace the people who’ve accepted the VRP.
We think the right way to do this is not just to cut 
out curriculum wherever the people who happen to take 
the VRP were teaching. That wouldn’t be a responsible 
way of dealing with it. What we’re doing right now actu-
ally is identify the departments or programs that have 
???????????????????????????????????????????????????????
made to retire. We need those departments to be at the 
standard of excellence that they’ve been in the past, and 
so I think that we will need to direct tenure track lines 
toward those departments.
And then in the longer term, over the next several 
years, I think we’ll gradually, as other people retire, be 
able to direct resources in new directions. It’s an art, 
not a science, because think of all the things that you’re 
balancing. You’re balancing today’s students’ inter-
ests, so you’re balancing the huge interest in computer 
science with the need to maintain disciplines that have 
been central to a Wellesley liberal arts education for 
many, many years. Student interests change over time. 
A tenure-track line is a commitment potentially for 
40 years. You can’t just put all your eggs in one basket. 
You have to be able to balance tradition and renewal—
change, innovation, with the traditional strengths of the 
curriculum. You have to be somewhat attentive to the 
changing demographics of our students and our faculty. 
You have to be attentive to the different ways in which 
faculty are trained in graduate school.
What we can teach is partly shaped by what young 
scholars are taught in Ph.D. programs, and so we can’t 
???????????????????????????????????????????????????????
specializations that probably 20, 25 years ago, when I 
came to the College, didn’t exist. So it really is an art, 
not a science.
Will the VRP open up any opportunities for 
the curriculum?
SHENNAN: I think about the academic landscape, using 
the landscape of the College as a model. If you will, the 
established departments are the buildings that have 
claimed the hills. Given the constant expansion and 
renewal of academic disciplines outside Wellesley—in 
academia in general—I don’t think that the answer 
for us can be just to invest in the buildings on the hills. 
We have to invest in the landscape between them, that 
To the question of whether we can take care of deferred 
maintenance by just taking large amounts out of the 
endowment: In terms of our operating budget, we depend 
heavily on the distribution from the endowment to support 
all that we’re doing on a year by year basis. For example, 




So we need all of the distribution on that endowment 
to support what we’re currently doing. If we take a large 
amount out of the endowment to invest in the buildings, we 
do solve one problem more quickly, but we create another 
problem, which is a gap in the operating budget. We then 
?????????????????????? ???????????????
Tell us about the Voluntary Retirement Program. 
How did it originate? Who was eligible for the 
program, and how successful was it?
SHENNAN: The impetus for the Voluntary Retirement 
Program came from the president and Senior Leadership, 
??????????????????????????????????????????????????????
?????????? ?????????? ?? ???????? ?????????? ??????????
chaired by Casey Rothschild, Hess Associate Professor 
of Economics]. The idea of rebalancing the budget didn’t 
????????????????????????????????????????????????????????
has done since 2016—in identifying steps that the College 
could take to have a budget that would allow us to invest 
more in the buildings—was very important.
ORTON: ?????????????????????????????????????????????????
College needed to focus on.
????????? ???????????? ????????????????????????????????
below the comprehensive fee of peer schools. This was dis-
advantaging us in terms of our overall budget with very 
????????????? ????????????????????????????????????????????-
sion and fully funding need, if we increased our comprehen-
sive fee, we would always increase our aid to make up that 
gap. We could catch up and still maintain our commitment 
to accessibility, inclusiveness, and diversity. The other piece 
of the revenue was to think about other activities consistent 
with our mission that might generate additional revenue.
The second area was the size of the academic program—
to adjust it to be more in line with peer institutions, which 
would mean a reduction in the size of the faculty by 
roughly 30.
?????????????????????????????????????????????????????-
academic, administrative functions to ensure that we were 
being as cost-effective as possible.
The VRP came out of these recommendations. Faculty 
and administrative staff 60 years of age or older with at 
least 10 years of service at the College were eligible. It 
was very successful and very well received by faculty and 
staff—56 percent of eligible staff and 31 percent of eligible 
faculty accepted the package. We provided lots of resources 
to people and their families. If they wanted to meet with 
???????????????????????????????????????????????????????
sessions having to do with retirement, Medicare, Social 
Security. It was seen as a meaningful option for people who 
might already have been considering retirement.
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connects them. And that’s really how I think about our 
commitment to interdisciplinarity and interdepart-
mental programs. We’ve got to facilitate the passage of 
?????????????????????????????????????????????????????? ????
??????????????????????????????????????? ???
It really needs to be organic. It needs to grow out of 
the expertise of the faculty and the interests of students.
I think that we should continue to support, and 
even develop, the connections between different dis-
ciplines. I hope that we will appoint more people into 
two departments or give more people interdepartmen-
tal appointments.
Would you speak to what is happening on the 
staff side?
ORTON: The BAC wanted to see that the administrative 
functions of the organization that support the academic 
program are being conducted in the most effective way 
possible. We have 38 staff who elected the VRP. And so 
that is also opening up possibilities similar to what Andy 
talked about on the faculty side. We’re working with 
managers to really think before we leap. It’s pausing 
long enough to think about what our priorities are. What 
are the highest value things that we want to do and focus 
on? How do we think about deploying the people that we 
have and the positions that we have? So it may be replac-
ing the position of the person who retired or resigned, 
but it may be reorganizing and refocusing other work.
Any last thoughts?
SHENNAN: I think that the College is a stronger place 
today than it’s certainly ever been in my time here. I 
think that the academic caliber and the diversity of our 
student body are extraordinary, and that we continue to 
have one of the broadest and best academic programs of 
any liberal arts college in the country.
ORTON: And I’m very optimistic, because there’s such 
universal agreement and commitment and belief in the 
mission of the organization. People may disagree about 
the pathways that we take collectively to get there, 
but there’s not disagreement about the importance of 
the work. It has felt to me from the beginning that we 
undertook this work from a position of great strength. 
‘I’m very optimistic, because there’s such  
universal agreement and commitment and belief  
in the mission of the organization. People may 
disagree about the pathways that we take 
collectively to get there, but there’s not  
disagreement about the importance of the work.’
  PIPER ORTON
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“ If having a soul means being able to feel love and loyalty and 
gratitude, then animals are better off than a lot of humans,” 
James Herriot once wrote, a sentiment echoed by alumnae in 
the popular Wellesley Wags and Whiskers Facebook group. 
Indeed, the community of 3,000 humans and their beloved 
animals might be the most soulful place on the internet.
 THE 
HEART
  OF 
 A  PET
By Lisa Scanlon Mogolov ’99
Illustrations by Miranda Sofroniou
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‘I’m actually very introverted. …  I really, 
really appreciate the reminder that 
animals give that talking isn’t required 
for a deep relationship, that you can 
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????????????????????????
Mama: I suggest you start closing your window when you leave 
in the morning.
Me: Why?
Mama: Because every time you go, Bandit tries to follow you. One 
of these days, he’s actually gonna jump out. So either you close the 
window, or you buy your dumb-ass dog a cape and hope it slows him 
























For Fran Phillips Decker ’80, the reality check that pets provide was 
critical in the months after her husband died. Their cats had always 
??????????????????????????????????????????????????????????????????????????
?????????????????????????????????????????????????????????????????????
1985 to 1988, her little feet never touched land until we came to the 
Florida Keys and settled down,” Decker says.
????????????????????????????????????????????????????????????? ?????
?????????????????????????????????????????????????????????????????
sofa all day, every day. He had two cats glued to him all day, and it was 
a very happy thing,” Decker says.








??????????????????? ????? ???????????????????????her life, Decker 
?????????????? ??????????????????????????? ???????????????????????
toward Key West. Evacuate with a sick cat requiring subcutaneous 
??????????????????????????????????????????????????????????????????????????
?????????????????????????????????????????????????????????????????????
evacuate, which was a very controversial decision, because yes, this 
???????????????????????????? ???????????????????????????? ???????????
?????????? ????? ???????????????????????????????????????? ?????????????
???????????????????????????? ????? ??????????? ??????????????????????
??????????????????????????????????????????????????????????????????????
of being stranded on the side of the road with a sick cat and two other 
?????? ??????????????????????????????????????????????????????????????????????
??????????????? ????????????????????????? ??????????????????????
wound up taking in some friends and their pets who had lost their 
?????????????????????????????????????????????????????????????????????????




As a veterinarian, Yuki Nakayama ’08 is a frequent voice of reas-
surance and advice on Wags and Whiskers. “The biggest thing I’ve 
learned as a vet is, it’s not so much about animals…. My job is more 
????????????????????????????????????????? ?? ??????????????????????????
out what exactly the owner wants and needs for their pet. They know 
their pet the best, and there’s no one way to treat something or deal 
with something,” she says.
While working with animals is a lifelong dream come true for 
???????????????????????????????????????????????????????????????
working at an animal hospital in Western Massachusetts, she and her 
???????????????????????????????? ??????????????????????????????????-
ment for the day came in, and it was for a second opinion on a cat that 
had a giant mass on his chest, but it was entered into the system as a 
???????????????? ?????????? ??? ??????????????????????????????????????
?????????? ?????????????????????????????????????????????????????????????
day, she was, too. They decided that they would wait until Monday, 
when Nakayama would attempt to remove the mass, with the under-
standing that it was very risky.
Amazingly, the surgery was successful. “My goodness, that kitty 
was like Frankencat. That incision went pretty much all the way 
around that cat, but we closed it, and it healed, and the cat lived. … 
????????????????????????????????? ????? ???????????????????????????????
ones that really stand out,” she says.
Another part of her life as a vet that’s been particularly meaningful 
is the volunteer work she does once a week at Tufts at Tech, a teaching 
??????????????????????????????????????? ?????? ???????? ?????????????-
????????? ????????? ????????? ???????????? ????????????????????????????
who prequalify for low-cost pet care. “It really helps out people who 
really cannot afford veterinary care otherwise,” Nakayama says.
As for her work life, Nakayama was thrilled recently to help open 
a clinic that aims to provide quality care at a reasonable price, with 
another Wellesley vet by her side—Megan Andreassi ’09.
Compassionate Care
 ‘The biggest thing I’ve learned as  
a vet is, it’s not so much about 
animals…. My job is more about 

































A Revolving Door 
Of Kittens
‘People have really intimate 
relationships with animals. You share 
your bed with them, you snuggle  
with them, you can be silly and goofy 
with them in a way that you often 




There are more than just cats and dogs on Wags and Whiskers, of 
course. E.B. Bartels ’10 is the proud owner of Terrence the red-footed 
tortoise. She is a self-confessed “turtle lady” who often sports turtle-









as long as I have to. …  Terrence is going to live for 20 to 50 years.”




having a tortoise who’s very methodical and slow, and takes it one 
????????????? ????????????????????????? ???????????????????????????????
she says.
Also, there’s the charming way he attacks his favorite food, straw-
????????????????????????? ??????????????????? ???????? ??????????????????
It’s so funny,” Bartels says. But it can take quite a while. “I think 
????????????????????? ???????????????????????????????????????????????
help practice patience,” she says.
??? ?????????????????????????????????????????????? ???????????????




the relationships that people have with animals, and say, ‘Oh, it’s just 
??????? ????????????????????? ?????????????????????????????????????????
that cat every day. …  People have really intimate relationships with 
??? ??????????????????????????????????????????????????????????????
?????????????????????????????????????????????????????????????????????
other people,” Bartels says.
For many Wellesley alumnae, Wags and Whiskers is that supportive, 
encouraging community of like-minded people. People who will under-
???????????????????????????????? ??????????????????????????????????????
????????????????? ??? ???????????????????? ???????????? ???????????????
??? ???????? ??????? ???????????????????????? ????????????????? ??
???????????????????????????????????????? ??????? ????????????????????-
ing. On Wellesley Wags and Whiskers, the party never stops.
Lisa Scanlon Mogolov ’99 is a senior associate editor of Wellesley magazine. 




News and information from the worldwide network of the Wellesley College Alumnae Association
From the WCAA President
Dear Wellesley College Alumnae:
I am honored to begin my term as president of 
the Wellesley College Alumnae Association. 
Like so many of us, I am grateful to Wellesley for 
all that I gained from my experience as a student, 
and in particular, for the lifelong connections I 
have with friends, professors, coaches, advisors, 
and staff. It is humbling to follow in the footsteps 
of my mother, Luella Gross Goldberg ’58, who 
has served as chair of the Wellesley College 
Board of Trustees, and my sister, Ellen Goldberg 
Luger ’83, a current trustee and former WCAA 
president. My aunt, Linda Gross Cohen ’58, and 
my cousin, Laura Cohen Koller ’83, are also dis-
tinguished alumnae.
I am particularly grateful to follow Georgia 
Murphy Johnson ’75, who served her term as 
president of the WCAA with distinction. And I 
am incredibly excited to work with my classmate 
Missy Siner Shea ’89, the executive director of 
the association. Having served on the alumnae 
board previously, I am also thrilled to work again 
with our esteemed editor of Wellesley magazine, 
Alice Hummer.
The WCAA Board of Directors updated the 
Wellesley College Alumnae Association Strategic 
Framework over the last several years, the results 
of which I endorse fully. Initiatives like cross-
divisional collaboration with campus partners 
and the creation of an alumnae working group to 
explore inclusion and diversity will no doubt lead 
to increased engagement across the alumnae 
body and be reﬂected in robust reunions and 
greater connection to and support for Wellesley.
BACK IN 1998, Martha Goldberg Aronson ’89 
????????????????????????????????????????????????
??? ????????????????? ??????? ??? ???? ?????????
??????????? ???? ????????????? ????? ?????????
?????? ???????????????????????????????????????????


















































Aronson ’89 Assumes WCAA Leadership















 Camara Jones ’76
Camara Jones is a past president 
of the American Public Health 
Association and a senior fellow at 
the Satcher Health Leadership 
Institute and the Cardiovascular 
Research Institute, Morehouse 
School of Medicine.
Jones is a family physician 
and epidemiologist whose work focuses on naming, mea-
suring, and addressing the effects of racism on the health 
and well-being of the nation. She seeks to broaden the 
national health debate to include not only universal access 
to high-quality health care, but also the social determi-
nants of health (including poverty) and the social deter-
minants of equity (including racism).
Jones was an assistant professor at the Harvard School 
of Public Health (1994–2000) before being recruited to 
the Centers for Disease Control and Prevention (2000–
??????? ????????????????????? ???????????????????????????
director on social determinants of health and equity. She 
is currently an adjunct professor at the Rollins School 
of Public Health at Emory University and an adjunct 
associate professor at the Morehouse School of Medicine. 
She is the recipient of numerous prestigious awards in 
????????????????
 Nergis Mavalvala ’90
Nergis Mavalvala is an astro-
physicist working on the detec-
tion of gravitational waves and 
quantum measurement science. 
Currently Marble Professor 
of Astrophysics and associate 
department head of physics 
at Massachusetts Institute of 
??????????????????????????? ??????????????????????????
??????????????????????????????????????????????????????
of gravitational waves from colliding black holes by the 
Laser Interferometer Gravitational-Wave Observatory 
(LIGO). The team’s groundbreaking work on gravi-
????????????????????????????????????????????????????????
Einstein’s general theory of relativity.
In the quest for ever greater sensitivity in the LIGO 
detectors, Mavalvala has conducted pioneering experi-
ments on generation and application of exotic quantum 
states of light, and on laser cooling and trapping of 
macroscopic objects to enable observation of quantum 
phenomena that usually manifest at the atomic scale in 
human-scale systems.
The recipient of numerous honors, Mavalvala was 
awarded a MacArthur Fellowship (also known as a 
“genius grant”) in 2010 and elected to the National 
Academy of Sciences in 2017.
This magazine is published 
quarterly by the Wellesley 
College Alumnae Association, 
an autonomous corporate body, 
independent of the College. 
The Association is dedicated 
to connecting alumnae to the 
College and to each other.
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2018 Alumnae Achievement Awards
Wellesley’s highest honor is given annually to graduates of distinction, who through their achievements have 
brought honor to themselves and the College. On Friday, Oct. 12, the Wellesley College Alumnae Association 
will present this year’s Alumnae Achievement Award to:
To learn more about the activities of the WCAA, visit www.wellesley.edu/alumnae.
JULY SEPTEMBER OCTOBER
4  
Stepsinging. Following  
the College’s 4:30 P.M.  
opening convocation  
in Hay Amphitheatre.  
Alumnae are welcome.
 13–16 
Class of ’76 mini-reunion  
at the Grand Canyon  
with on-site host Denise 
Chezek ’76. For more 
information, contact  
Denise at dchezedek@ 
hotmail.com.
 20–25  
Class of ’62 mini-reunion 
in London. For more 
information, contact Marj 




Deadline for nominations  
for the 2020 Alumnae 
Achievement Awards
31 
Cape Cod Rally with 
President Paula Johnson, 
12 P.M. at the Wianno  
Club in Osterville, Mass.
Sponsored by the Wellesley 
Club of Cape Cod. For more 
information, contact  
Susan Challenger ’76 at 
susan.challenger@verizon.
net or 781-856-6125.
 10–12   
WCAA fall board 
meeting
12   
Alumnae  
Achievement Awards
 13–14   
Alumnae  
Leadership Council
13   
Sed Ministrare Awards








• Vice president and marketing 
manager, Wells Fargo Bank; 
adjunct professor, Pepperdine 
Graziadio School of Business 
and Management; commissioner, 
L.A. County Department for 
Public Social Services; M.B.A., 
Pepperdine University
• Current president, former West 
Coast regional representative, 
and founding board member 
of Wellesley Latina Alumnae 
Network; former president and 
board member of Wellesley Club 
of Pasadena; former member 
of the Southern California 
Leadership Gift Committee
2018 Syrena Stackpole Awards
Ellen Genat Hoffman ’68
Hoffman has been a committed volunteer 
???? ?????????????????????????????????????????????
as co-chair of her class reunions (most recently 
her 50th), treasurer/secretary of the WCAA, 
and member of the Alumnae Trustee Nominating 
and Alumnae Achievement Award Selection 
committees. One of the 40 original members 
of the Wellesley College Business Leadership 
Council, she has served the BLC as its regional chair and member-
ship chair and worked with President Diana Chapman Walsh ’66 on a 
committee to study summer uses of the campus. Hoffman also volun-
teered on the Wellesley Centers for Women Advisory Council. Former 
WCAA president and Wellesley College Trustee Laura Daignault 
Gates ’72 calls Hoffman “a living, breathing example of the mission of 
the Alumnae Association—connecting alumnae to the College and to 
each other.”  
Ellen Gill Miller ’73
Miller began her service to Wellesley just out 
of college, as the vice president of her class. 
Since then, she has held multiple positions, 
including class special-gifts committee member, 
annual-giving assistant representative, committee 
member for the Century Fund for the Wellesley 
Centers for Women, and class nominating chair. 
She also served as president of the WCAA from 
1994 to 1997 and went on to become a member of the Wellesley College 
Board of Trustees. In that role, Miller chaired the steering committee 
that oversaw the development of a campus master plan for the College. 
Former WCAA president Georgia Sue Herberger Black ’58 remembers, 
“She worked tirelessly on the long-term plans for landscape improvement, 
using her professional experience in campus planning and her knowledge 
of the importance of Wellesley’s landscape in our history. Her contribution 
was critically important.”




• Specialist master at Deloitte, 
focusing on cybersecurity and 
risk; formerly deputy assistant 
secretary for policy, U.S. 
?????????????? ?????? ?????
of the Assistant Secretary 
for Administration and 
Management; J.D., N.Y.U.
• Alumnae liaison for Wellesley 
in Washington Internship 
Program and Washington 
Wintersession Program; recipi-
ent of WCAA’s Sed Ministrare 
Award, 2014; current member 
of Sed Ministrare Award 
Selection Committee
Kimberly Miller Davis ’88
Alexandria, Va.
Director, 2018–2021
• Director, political programs 
and federal affairs, Johnson 
& Johnson; formerly senior 
???????????????????????????? ???
Boston University
• Washington Wellesley Club 
book-award presenter and 
admissions interviewer; former 
alumnae class president; 
former alumnae admissions 
representative
Margaret “Margo” Loebl ’82
Philadelphia
Director, 2018–2021
• Financial consultant and board 
???????????????????????????????
?????????? ??????? ??????? ?????
Archer Daniels Midland Co., 
TechTeam Global, Quaker Chemical, 
and AgroFresh Solutions; M.B.A., 
University of Chicago
• Member, Business Leadership 
Council: former board member  
and treasurer, retreat co-chair, 
Midwest regional chair, and plenary 
????????????????????????? ???????
Wellesley Club; member, Leadership 
Council, Marquette University 
College of Business Administration; 
member emeritus, President’s 
Council, Franklin W. Olin College  
of Engineering
Given annually at reunion by the WCAA, the Syrena Stackpole Award honors dedicated service and exceptional commitment to Wellesley.  
The 2018 recipients were:
SUMMER 2018 43
WCAA
WHEN THE 2018 Faculty-Staff Service 
Award was announced by WCAA Executive 
Director Missy Siner Shea ’89 at a gather-
ing of the College’s administrative staff, 
there was a lot of hooting and hollering, par-
ticularly from the workers in Library and 
Technology Services. Rachael Coombes and 
Tony DiPesa, both of LTS, were honored 
this year for their “excellence and dedica-
tion in serving the alumnae of the College.”
The two developed an alumnae data 
visualization system called WENDY that 
has been a huge asset for the WCAA staff. 
?????????????????????????? ??????????? ??????
Or all the alumnae in Washington, D.C., 
???????????????? ????????????????????????
WENDY can do it. It also provides a wealth 
of alumnae demographics that were never 
available to the staff before—slicing and 
dicing data in new ways and showing the 
results with charts, graphs, and maps.
“Rachael and Tony have demonstrated 
a tireless effort to help resolve any issues 
with WENDY, and they have been recep-
tive to all of our feedback,” said Shea in 
presenting the award. Another WCAA staff 
member joined the praise: “Rachael and 
???????????????????????????? ?????? ??????
go over the system with us, and each time 
we have appreciated their patience, kind-
ness, and can-do attitude. They clearly want 
to be the best partners possible.”
A large, multigenerational crowd—from alumnae with decades in the “wide, wide world” to tiny tots in Wellesley garb—turned out  
to celebrate the 80th anniversary of the Atlanta Wellesley Club with a picnic this spring. Blue W shirts were de rigueur, reminding anyone  
in eyeshot that the club had been “getting it done since 1938.”
2018 Faculty-Staff Service Award















Letters to the Editor
THE ETHOS COVER AND STORY
Continued from page 3
There were missteps by College adminis-
trators in the “early years” to weave African-
American women into Wellesley’s fabric. 
Whether it was to house African-American 
women together so they could more easily bond 
with each other or to scatter them across the 
campus to create a more visible sense of diver-
sity, Wellesley nevertheless tried to forge a path 
forward. With the achievements in creating 
places and spaces that spoke to and supported 
the interests of African-American students, 
??????????????????????????????????????????????
women of color. 
And yet, there remains a frontier that is still 
??????????? ???????????????????????????????? ??-
azine (for those reading the magazine in hard 
copy), there is a solicitation from the president 
of the Wellesley College Alumnae Association. I 
wondered, will reading this edition of the maga-
zine motivate alumnae, especially alumnae of 
color, to contribute to Wellesley? Will reading 
these articles inspire alumnae who have previ-
ously contributed to donate again? 
A few years ago, I made a contribution to 
Wellesley of an amount that was substantial (at 
least in my wallet), and I received a cursory and 
generic acknowledgment. For me, the reply was 
disappointing, and it missed an opportunity. I 
believe that another frontier for Wellesley is to 
further harness the power of alumnae of color 
and create development prospects who can 
impact Wellesley far into the future.
Doris Davis ’77
Hartsdale, N.Y.
A response from the Office for Resources:
We thank Doris Davis ’77 for her letter. We value 
every gift, regardless of size, so we were dis-
tressed to hear that her giving experience was 
disappointing, and we sincerely apologize. Her 
generosity makes a very real difference in the 
lives of Wellesley students, as do all alumnae gifts.
The 50th anniversary of Ethos—an impor-
tant event in the history of the College—was 
also a fund-raising milestone for Wellesley and 
our students and alumnae of African descent. 
The founders of Ethos spearheaded a very suc-
cessful campaign this year with gifts totaling 
more than $170,000, to be used to advance the 
purposes for which Ethos was founded. I very 
much hope that both the Ethos 50th-anniversary 
fund-raising effort and the magazine article do 




Interim Co-Vice President 
?????????? ?????????
Thank you for highlighting Ethos in your current 
issue (“The Generations of Ethos,” spring ’18). 
When I returned to Wellesley for my 55th 
reunion last year, I was thrilled as we marched 
in the alumnae parade to see more and more 
women of color in succeeding classes—especially 
because their experience at Wellesley must have 
??????????????????????????????????????????????????
back. The work to make our country genuinely 
open and accepting of all is far from over, but I 
am proud that Wellesley is in the vanguard of 
that essential work.
Susan Stokes Ellis ’62
Westport, Conn.

















Moriah Campbell-Holt Musto ’00
Milton, Mass.
Via Facebook
Thank you for everything you’ve all done!! 
Beautiful interviews with some generations of 






I read about Paula Butturini’s belated journey 
through motherhood with great interest, and 
found her descriptions charming (“Ancient 
Mom,” spring ’18). She writes with both feeling 
and humor. Her ending, referring to the movie 
Lady Bird, was perfect!
Kathleen Conklin ’73
Falls Church, Va.
MORE ON RAISING FEMINIST BOYS
Regarding “How to Raise a Feminist Boy” in the 
winter ’18 issue: First and foremost, I admire 
the author’s efforts in carving a more cosmopol-
itan path for her young son. As a stay-at-home 
parent to my three young sons (6 years old and 
younger), I consider myself to be striving to do 
much the same.
Putting all recommendations of appropri-
ate screen time aside, my boys eagerly watch 
Disney, Nickelodeon, and popular animation 
movies just like the next kid. What I can’t help 
but notice, however, is the obvious lack of strong 
young (human) male characters in modern TV 
shows and movies targeted toward this younger 
set. Nowadays, unlike when many of us grew up, 
it’s the girls who have the coolest superpowers 
and are the center of attention. To this end, one 
doesn’t exactly have to strive too hard to raise a 
young feminist boy.
If I’m absolutely honest, I have run into 
the opposite problem, i.e. raising young boys 
who are happy in their maleness. My older two 
boys easily took notice of this “void of male-
ness” without my help, sometimes lamenting 




question I ever imagined being asked, particu-
larly by 2- and 4-year-old boys!
As popular as it is to support the female 
initiative, I have quickly become aware of how 
equally important it is to support my young boys 
in this current culture, reminding them of their 
uniqueness and value, not just as humans, but 
??? ???????????????? ???????????????????????????
cartoons and movies of my youth, so as to show 
my kids that boys can be cool, too! In all of this, 
most eye-opening for me has been this new need 
to explain the good or value in being a boy, which 
ultimately brings me to my hard point: In our 
attempt to transition from the oppressed, let’s 





Continued from page 18
will still be felt long after Trump exits the public 
stage,” she writes.
So, what exactly is Fascism and how does the 
world avoid another surge of it? Orwell didn’t 
?????????????????????????????????????????????
Hitler and Mussolini still in power, Fascism as 
a term had become “almost meaningless,” he 
wrote. People overused and abused a label once 
seen as toxic: “For if you examine the press you 
???????????????????????????????????????????????
certainly no political party or organized body 
of any kind—which has not been denounced as 
Fascist during the past 10 years.”
Albright agrees with Orwell’s concern. 
The term “Fascist” is now used to label police, 
bureaucrats, bloggers, bicyclists, and those 
who make childproof packaging, as well as rival 
political parties. Online searches for “Fascism” 
spiked in the run-up to Trump’s election and 
have hovered near the top of trending terms for 
the Merriam-Webster site ever since.
“Disagree with someone? Call him a Fascist 
and thereby relieve yourself of the need to 
support your argument with facts,” Albright 
??????????????????????????????????????????????????
may soon feel entitled to label as Fascist anyone 
???????????? ????????????????????????????????
from what should be a powerful term.”
???????????????????????????????????????????
effect, a template for what to watch out for in 
public life.  “A Fascist is someone who claims 
to speak for a whole nation or group, is utterly 
unconcerned with the rights of others, and 
is willing to use violence and whatever other 
means are necessary to achieve the goals he or 
she might have.”
Here be dragons.
—Gail Russell Chaddock ’72
Chaddock was for many years the Washington 
political editor of the Christian Science Monitor.
MURDER MOST FOUL
Continued from page 18
on because “everything we do eventually does.” 
She and her friends “hold more social capital 
than the rest of the student body combined,” 
but that means very little when the police begin 
to question them about the circumstances sur-
rounding the girl’s death. Kay becomes a suspect 
in the investigation, framed perhaps by a student 
who holds a grudge against her.
With one of many nods to Hamlet, Mele 
heightens the mystery: Kay receives an email 
from the dead girl’s account, demanding that she 
seek revenge, regardless of the cost. Suddenly 
everything Kay cares about—from her closest 
friendship with Brie, a girl whom she loves 
deeply, to her grades, her soccer prowess, and 
her college goals—is at risk. When a second girl 
is murdered and details of the crimes unfold, Kay 
????????????????????????????????????????????????????
fact, whom she truly knows: “Anyone could be a 
killer under certain circumstances.”
Who is Kay, formerly known as Katie, and 
later referred to as Katherine? Identity itself 
becomes the central theme as dark, amid sur-
prising revelations about many of the students. 
As Kay says, “I’ve done other things. Bad things. 
Maybe worse. And I’ve always been able to begin 
again.” As it turns out, Kay is no beginner when 
it comes to witnessing untimely deaths or coping 
with tragedy, and the reader is left wondering 
what kind of person Kay will become next.
Full of suspense, angst, and fast-paced 
drama, People Like Us depicts teenagers dealing 
with issues ranging from the typical (homework 
stress and sore throats) to the intriguing (sexual 
attraction to boys and girls) to the truly terrify-
ing (a killer in their midst). Dive in, but check 
???? ??????????
—Amy Mitchell Poeppel ’88
Poeppel is the author of the novels Small Admissions 
and Limelight. 
WCAA
ARONSON ’89 ASSUMES WCAA PRESIDENCY
Continued from page 40
The strong bonds of friendship forged with 
generations of Wellesley women are one of 
the primary reasons she stays active with the 
College—not to mention the support those 
friendships give. She points to a period 3½ years 
ago when she was diagnosed with breast cancer: 
“When the word went out to my Wellesley 
friends, the unbelievable outpouring of support, 
of strength, was beyond what I ever could have 
comprehended. You just feel that strength every 
?????????????????????????????? ?? ???????????????-
tively amazing.”
Aronson says she feels “so lucky” to have 
?????????? ????????????????????????? ??????
of the Wellesley community. And that’s the over-
riding reason she volunteers for Wellesley: “I want 
to do all I can to help the next generations and 
fellow alums achieve what they want to achieve. I 
feel strongly about giving back to the places that I 
feel were good to me….”
?????????????????????? ?????????????????
July 1. High on her agenda: to help all alumnae 
feel included and engaged in the community that 
means so much to her, to help them reap the ben-
????????? ????
—Alice M. Hummer
FROM THE WCAA PRESIDENT
Continued from page 40
I look forward to working with the board, 
staff, and our key partners across campus, 
including our fabulous President Paula Johnson, 
Career Education, Resources, Communications 
and Public Affairs, and faculty and students, 
to further our mission, which is to “support 
the institutional priorities of Wellesley College 
by connecting alumnae to the College and to 
each other.”
Yours for Wellesley,
Martha Goldberg Aronson ’89
MORE PHOTOS ONLINE!
In an effort to publish more photos in a more timely 
manner, we are now selecting 30 images to run in print 
and will publish the rest online only. Please visit the 
class notes section of our website (magazine.wellesley.
edu) to see dozens more photos, and send your pics to 
magazinephotos@wellesley.edu to be considered for a 
future issue.
WELLESLEY
ATHLETICS HALL OF FAME
www.wellesleyblue.com/hof#wellesleyweekend
wellesley.edu/wellesleyweekend
for the 2018 Athletics Hall of Fame Induction Ceremony. 
In celebration of the spirit and achievement of Wellesley scholar-athletes 
and those who have inspired and supported them, alumnae athletes 
ELIZABETH T. JORDAN ’59, AMY AYRES PARRATTO ’83, 
JENNIFER KEGEL ’88, KATIE ANTYPAS ’99, SARAH HILGENBERG ’00, and 
MARRET ARFSTEN ’03 will join program contributor LOUISE O’NEAL as 
the members of the Wellesley Athletics Hall of Fame Class of 2018.
The Athletics Hall of Fame induction ceremony will be held during the third annual Wellesley 
Weekend, when four wonderful Wellesley events take place over four days. You are invited to 
attend many other happenings on campus that weekend—from the 49th annual Alumnae 
Achievement Awards to engaging faculty lectures, and so much more. Visit wellesley.edu/





Join us on October 13
Marion Andrews, Eleanor Whitney, Ruth Currier, and Margaret Erlanger practicing 






FAMILY & FRIENDS WEEKEND AND HOMECOMING
Parents, families, friends, and alumnae gather on  
campus to experience Wellesley firsthand by attending 
lectures, concerts, varsity and alumnae contests, student 
performances, and tours.
WELLESLEY ATHLETICS HALL OF FAME 
On October 13, we celebrate the spirit and outstanding 
achievements of Wellesley alumnae scholar-athletes, 
coaches, and contributors.
ALUMNAE ACHIEVEMENT AWARDS
Join us for the 49th annual Alumnae Achievement  
Awards ceremony on October 12, when we will  
honor two remarkable alumnae for their outstanding 
accomplishments.
ALUMNAE LEADERSHIP COUNCIL
Invited alumnae volunteers come back to campus to 
connect, collaborate, and learn how to be exceptional 
ambassadors for the College.
We hope you will join us for the third annual Wellesley Weekend—when 
four wonderful Wellesley events take place over four days.




When my mom was 26, she married my dad, tore the ligaments in 
her ankle, buried her father, miscarried, and bought a farm in rural 
Kentucky. Clearing the land themselves, she and my dad built a house 
and a barn. My mom started a boarding business for horses with 
special needs.
Down the road lived an interior decorator who had collected hun-
dreds of rare daylilies which she planted in the shape of two giant horse-
shoes. Moving a lawn chair between the curved gardens, she spent 
her weekends admiring them. When my parents moved in, she started 
splitting her bulbs so Mom could have her own daylily collection.
Two years later, I arrived. I slept in the barn as my mom changed 
bandages and settled foaling mares. When I was 3, Dad wanted to 
move into town. Mom was aghast. Owning a farm meant stability, stew-
ardship, security. But up went the sale sign. Mom was only just begin-
ning to understand the extent to which Dad would stew, then announce 
decisions none of us would be able to oppose.
??????????????????????????????????? ??????????????????????????????
the farm sold. Mom picked 40 daylily varieties and one horse to take 
with her. We didn’t have room for much more.
In town, Mom convinced a miniature-horse breeder to board 
Tego, the bay she kept. The breeder’s wife was, conveniently, a daylily 
dealer. Mom supplied Lunette Dearen splits of the 40 varieties at no 
charge, and Joe Dearen bent his rules about the kinds of horses he 
had at his place.
??????????????????????????????????????????????? ???????????????????
16.2-hand saddlebred. Nightly, he split the fence rails until they were 
low enough to jump, then ran the railroad tracks of our new ZIP code. 
???????????????????????????????????????????????????? ?? ?????????
go, to talk Tego into sticking around. I would lie under the sheets and 
??????????????????????????????????????????????????????????????????????
murmuring to him about freedom, about compromise.
We left the town in a rush, just as we did when we left the farm. 
Tego had died by then, and our house’s buyers wrote into the contract 
that the landscaping could not be disrupted. Mom was not allowed to 
split her daylilies and take them with her. I was 18, headed to Wellesley, 
and not putting up with garbage.
“That lady is planning to replace the wainscoting with mirrors,” 
I said. “You can’t slip a few daylilies past her?”
Mom dug up half a dozen bulbs.
????????????????????????????????????????????????????????????
?????????????????? ????????? ???????????????????????
“You’ll get the house,” he said, showing Mom his calculations. “I’ll do 
???? ???????????????? ?????????????? ?????????????? ??????????????? ??????
Mom went to the storage room to divide the family albums and, 
lost among her options and constraints, fell and shattered her wrist.
Mom’s coworker—a Wellesley alum—came over to change my 
mom’s sheets. Allison surveyed the house and itemized the upcoming 
maintenance. She explained each task. “You don’t need your husband,” 
she said. “I’ll help you.”
That night, my mom told my dad that actually, she might not want 
the house. Giving up a plot of land went against her principles, but she 
had remembered she was capable. Never waste your capability on 
something that doesn’t make you feel alive.
?????????????????????? ??????????????????????????????? ????????????
I was in L.A., three months from getting married.
“She can’t afford to buy,” my youngest brother said. He had just 
started a new job in D.C.
“I’ll help her look at rentals,” the middle one sighed. Just separated 
from his wife, he was the only one left in Kentucky.
As we scrolled through apartments in my mom’s price range—car-
peted basements, studios in Indiana, garages with creepy landlords—
my friends from Wellesley were sending her stacks of encouraging 
letters. My former coworkers from El Table sent her a potted gardenia. 
Mom cried with gratitude and worry.
“What if I kill it?” she said. She had never been good with 
houseplants.
But at my wedding, the gardenia was blooming. Soon after, she 
found a rental log cabin on a farm, a few minutes from the land she’d 
cleared with my dad. Our old neighbor Kathy scrubbed the cupboards, 
and Mom purged her belongings down to what she could easily move 
again. The daylilies stayed behind. The gardenia, still blooming, came.
I visited my mom in the late summer, when the grass was starting 
???????????????????????????????????????????????????????????????? ??
??????????????????????????????????????????????????????????????????
trail. With some searching, we found it—and a creek, then a waterfall. 
The land wasn’t ours, but we taught ourselves about it anyway. Back 
at the cabin, a gardenia was growing in the kitchen, impossibly strong, 
defying the odds.
Kate Erickson ’05 is a TV writer based in Los Angeles, where she has written for 
Copper (BBC America), Mr. Robot (USA), and Fear the Walking Dead (AMC). 

























Some members of the purple 
class of ’58 knit their own parade 
insignia. Butterﬂies and ﬂowers 
completed their marching gear.
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